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Preface

Since 1995 the Robert Schuman Institute has been work-
ing for one and a half decades on the development of
democracy and civil society in Central, Eastern and
South Eastern Europe together with its predecessor, the
Christian Democratic Academy (1991-1995) by giving
education and training to mostly young politicians of
the parties belonging to the family of the European
People’s Party, as well as by organizing conferences on
actual problems of the region. The early nineties were
the time of the great changes after the breakdown of
socialism and the Soviet Union. Afterwards the young democracies in Central
Europe became more and more stabile, started to develop civil societies,
while this process also started in the South Eastern and Eastern European
countries with a certain time lag.

The Christian Democratic Academy/Robert Schuman Institute was not just a
simple participant in this process of development but always tried to be an active
contributor to it. In this booklet you will find an overview of the development of
the Institute itself as well as of its program, successes and influence on parties
and personalities/political actors. The authors give you their very personal im-
pressions — as President of the Robert Schuman Institute, as member of the
Board, as sponsor, as course leader and speaker, as participant and party official
delegating members to the seminars and conferences about the direct and indi-
rect effect, the success of the work of the Institute. The booklet finally contains a
list of the activities during the past years and some additional statistics.

We hope that you will find some interesting information and — maybe —
your old friends. This is the aim of this booklet.

Dr. Erbard von der Bank
Director of Robert Schuman Institute
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Christian Democratic Academy —
Robert Schuman Institute —

EPP-ED Centre for Political
Parliamentary Education and Training

An Example for the Solidarity between
Christian Democrats in Europe

Wim van Velzen MEPai

President of the Union of the Robert Schuman Institute

After the fall of the Berlin wall, the crash of the Soviet
Union and the whole socialistic-communistic system in
Central and Eastern Europe, the former “Peoples’ and
Soviet Republics” regained their state sovereignty and
their national identity, people in these countries their
political and human rights. To work up the new democ-

a well educated political elite with a stable set of hu-
manistic and Christian values as well as of an European
outlook and concept, broad enough to think about
global connections.

Very soon, politicians belonging to the European People’s Party (EPP) and
to the European Union of Christian Democrats (EUCD) realised that after more
than 40 years of totalitarism it was a question of solidarity to support people
(and political parties) in reconstructing democracy and civil society in these
countries. There were still some elderly people in the Central Eastern and
South Eastern European countries, who had lived in democracy before and —as
members of Christian democratic parties — worked for it. But they always re-
flected on the Christian Democratic ideas from the past. The younger genera-
tion in these countries and people in the Eastern European countries had no
experience of democracy, civil society and Christian Democracy.

In a lot of discussion with friends from Central Eastern and Western Europe-
an countries, mainly Laszl6 Surjin, president of the Hungarian Christian Demo-
cratic People’s Party (KDNP) and the born Hungarian Dutch CDA politician
Gabor Dzsingisz the idea was born to found an institution for political educa-
tion as an act of solidarity. We were convinced of the necessarity, that the new
politicians, mainly the young politicians of our like minded parties must be

racies there was a great need throughout the region for .
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teach about modern European Christian democracy, about the Christian demo-
cratic approach to different fields of taught politics, but also that their personal
skills as organisers, leaders of political and civil organisations have had to be
developed, to make them able to act successful as Christian democratic politi-
cians in their countries This idea was strongly supported by Wilfried Martens,
President of the EPP and Prime Minister of Belgium, by Emilio Colombo, Presi-
dent of the EUCD, by Thomas Jansen, Secretary General of the EPP and the
EUCD and many others.

Thus the EUCD and the EPP decided on 12 July, 1991 in Strasbourg to estab-
lish the “Christian Democratic Academy for Central and Eastern Europe” in
Budapest as a foundation, in accordance with Hungarian law.

Christian democratic minded people had no possibility during the commu-
nist dictatorship to act in politics. They hardly knew each other inside the
countries. They had no chance to organize themselves in their own countries
even less on international level. Cross border contacts between Christian dem-
ocrats existed, if at all, only between elderly people. Therefore it seemed to
be necessary to bring together Christian democratic politicians from the whole
region to build up a network, not only between themselves but also with the
EUCD and EPP politicians from Western Europe. Since the change of system a
lot of contacts developed between West and East on a bilateral basis. The
German “Konrad-Adenauer-Stiftung” and the “Hanns Seidel Stiftung” opened
representation offices in many of the countries. Later other Foundations and
organizations became active in CEE, e.g. the Dutch “Eduardo Frei Founda-
tion”, the French “Robert Schuman Foundation”, the Swedish “Council for
Democracy and Development”, but the multinational aspect was not in the
first line.

In the first years it was important to give the new politicians — who had no
experiences in politics — not only basic information about modern Christian
democracy and how to build up Christian democratic parties, but also informa-
tion about the institutions of a democracy, what their roles are and how they
work together, about different fields of politics, how to organize a party, how
to finance it, what their role in a democracy as governing or opposition party
is, how to deal with media etc. Participants were often members of parlia-
ments, members of party presidencies on state, regional and local level, high-
ranking members of public administration on all levels, or young people who
just started a political career. A lot of these young people very soon took over
the responsibility as members of parliament, faction leaders, ministers, secre-
taries of state, mayors or other leading functions in state and society.

From the beginning the Academy aimed to bring together politicians from
former socialist countries and introduce them the system of values of Christian
democracy, give them an idea of Europe as a community of values and enable
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them to take leading positions in politics and in society in their countries. They
developed their politics on the same system of values. They learned to know
one another well and trust each other. By continuing the international seminars
and using English as common language, a network of politicians evolved
throughout the region — but also with the Western European sister parties.

The Academy was financed by donations. Financial sources were given by
the CDA/Eduardo Frei Foundation (the Netherlands), Konrad-Adenauer-Foun-
dation (Germany), Hanns Seidel Foundation (Germany/Bavaria), DC (Italy),
the Politische Akademie Vienna (Austria), Kristelig Folkeparti (Norway), Nea
Demokratia (Greece), the EPP and the Group of the EPP in the European Par-
liament. The KDNP (Hungary) gave office space including heating, electricity
and cleaning in its headquarters in Budapest.

The success of the Academy was summarised by Laszl6 Surjan: “Christian
Democracy is a great possibility of development for Central Europe after the
time of communism. To achieve it we get acquainted with the ideas of Chris-
tian Democracy in details but at the same time we have to avoid the great
danger of future building: the extremist nationalism that turns nations
against one another. The Christian Democratic Academy for Central and
Eastern Europe served both these goals as the Central and Eastern European
politicians could be more qualified Christian Democrats as well as friends
while learning together at the Academy.”

After a lot of changes in the Hungarian law for foundations it became diffi-
cult to handle the Academy in this legal form any longer. On the other hand we
wished to make a bigger evidence of our commitments to Europe and the
European Christian Democrats represented by the European People’s Party and
its Group in the European Parliament. Therefore we chose the name of Robert
Schuman, the most famous Christian democratic “father of Europe”. There was
no change in the aims when on 31 October, 1995 the foundation was trans-
formed into the “Union of the Robert Schuman Institute for Developing De-
mocracy in Central and Eastern Europe”. This development was strongly sup-
ported by Wilfried Martens, in between not only president of the EPP but also
of the EPP Group in the European Parliament, by Ria Oomen-Ruijten, vice
president of the EPP Group, and Horst Langes, president of the Robert Schu-
man Foundation, Luxembourg.

Members of the Union are political parties and foundations from Western
and Eastern, from Northern, Southern and Central Europe. They pay a very
moderate membership fee, but they are kindly asked to support the work of
the Institute by donations in money or in kind.

The Robert Schuman Institute was able to continue the successful work of
the Academy. The educational programmes were extended and developed
year by year. The intensive evaluation of each lesson, each course and series of
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courses opened the possibility to reach and hold a high quality on an always
actual level. Participants’ feed back gave the necessary information on needed
trainings, which were then developed in due time.

During the years the Robert Schuman gained a lot of knowledge on the
similarity but also on the differences of problems in the countries of the region,
on the acting persons and about what is going on there. This knowledge gives
the Institute the possibility to be flexible and to react on developments. So the
change from the Christian Democratic Academy to the Robert Schuman Insti-
tute was not only a change of name, but it was also a sign, that we widened
our focus to a larger target group.

Another act of solidarity was in 2002 the founding of the “Centre for Political
Parliamentary Education and Training” (CET) by the EPP-ED Group in the
European Parliament to support the member parties and their factions in the
national parliaments in preparing the accession to the EU; mainly the observ-
ers, candidates, members to the EP and their assistants, but also the officials in
the EPP-ED Group and in the EP to start their work in the Group and the Par-
liament successfully. The CET works as an external part of the general secretar-
iat of the EPP-ED in Budapest in close cooperation with the Robert Schuman
Institute. Using the experiences and contacts of the RSI it was successful from
the very beginning. On the other hand it opened new contacts and experiences
for the RSI as well and helped in this way to develop it further.

The personal success of our participants — but also the success of parties
which used the knowledge and personal development their members gained in
the Academy and in the Institute and, since 2002, also in the CET — shows that
the institutions were and are highly successful. I would like to take the occa-
sion to say many thanks to all participants and speakers of the courses and
conferences and the sponsors of the Academy and the Robert Schuman Insti-
tute for their efforts that contributed to this success.
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Europe without God?
On the Life and Work of Robert Schuman

Horst Langes MEPai

Honorary President of the Robert Schuman Foundation, Luxembourg

Who was the Robert Schuman who was elected Presi-
dent of the first European Parliament in 1958 and pro-
claimed as “the Father of Europe”?

Who was the Robert Schuman about whom the British
historian Gordon A. Craig had said the following: “He
changed the world. After the war he gave Western poli-
tics a new spiritual-ethical foundation: through the recon-
ciliation of the peoples and then through the construction
of a Community that replaced the earlier absolute nation
states with their rivalries and excesses, with a co-exis-

tence introducing freedom, solidarity and peace.”

Who was the Robert Schuman who had decreed by will that on the day of
his funeral there should be: “ni fleurs, ni couronnes, ni discours!” (no flowers,
no wreaths, no speeches!)?

Fact File and a Little More

This text provides an overview of situations in the life of Robert Schuman. T
shall come back to these later when I shall be revealing what had conditioned
his actions, as far as it is at all possible. As Henry Beyer, a longstanding col-
league of Robert Schuman, says in retrospect: “What kind of person he really
was remains a secret. There is no doubt about the fact that he had never really
confided in anyone completely.”

He was born on 29 June 1886 in Luxembourg. He attends the Athenidum in
Luxembourg and just turns 14 when his father dies. From this time onwards he
becomes very close with his mother. As he wants to study law in Germany he
goes to the Wilhelm-Gymnasium in Metz, where he takes a baccalaureate that
is also recognised in Germany. He then studies law in Bonn, Berlin and Munich
and obtains his doctoral degree in Strasbourg in 1910.
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After the tragic death of his mother a year later he is thinking about becom-
ing a priest. Friends advise him against it. In 1912 Schuman opens a lawyer’s
office in Metz. He is very dedicated to the Church from his early student days
onwards. In 1912 he plays an essential role in organising the German Catholic
Conference in Metz.

Then follows World War I, he does not become a soldier because of the
early death of his father. He does community service in the German army ad-
ministration. After the war he goes into politics in France as Lorraine is French
again and becomes an MP for his Mosel Region in the National Assembly at the
first go. He remains an MP until a very short time before his death, that is for 43
years. He takes care of the legal concerns of his compatriots from Lorraine after
Alsace-Lorraine is re-integrated into France. He is the lawyer of the ordinary
people in his region and the advocate of his home region in the National As-
sembly in Paris.

The Second World War breaks out. The Germans march into France. The
Nazis want to use Schuman for their own purposes, for as the “man of the
frontier” he knows the local situation and speaks both languages fluently.
Schuman, however, turns them down. He is detained in Metz for almost a year
and then placed under house arrest in Neustadt an der Weinstrasse by the wine
route. After a year he flees, goes underground in the non-occupied territory of
France and spends two years there, two years during which he is preparing for
the time after the war.

As early as 1944 Schuman returns to Metz and goes into politics as an MP of
the Mouvement Républicain Populaire. In 1946 he becomes minister of finance
in the first post-war government of France. When a year later the country faces
total chaos and social life is paralysed by strikes he is appointed as prime min-
ister. A year later (1948) he becomes the foreign minister. The period when
Schuman is about to write world history begins. But because the new element
of his politics, his political way of thinking is considered by many French as a
possible impairment of the “Grande Nation”, he has to step down as foreign
minister four years later, that is in the beginning of 1953.

In 1955 he is once more temporarily appointed as minister of justice and
thus becomes a member of the government. But the forum of his political
commitment is now primarily made up of the lecture halls in many European,
primarily German towns. He is on the road as an untiring “Pilgrim for Europe”.
In 1958 he becomes a member of the Council of Europe and in the very same
year the president of the first European Parliament. In 1960 he suffers increas-
ingly from cerebral circulatory disturbances and dies extremely lonely on 4
September in his house in Scy-Chazelle.

This then is the time frame in which Robert Schuman perceives of, interprets
and reacts to the signs of the times in his own way. To be able to appreciate his

14



life story and lifework accordingly one would have to recapitulate the whole
history of the 20th century, the first half as the period of his political intervention,
the second half as the period of the effects of his political action, with the Treaties
of Rome (1957), Maastricht (1992) and Amsterdam (1999). As this, however, is
not possible we will be concentrating on the event with which Schuman intro-
duced a new era not only in Europe but I believe worldwide as well.

The Schuman Declaration of 9 May 1950 and its History

This declaration is about the proclamation of a “European Community of Coal
and Steel”, later referred to as the “Montanunion”. It is about the joint production
and marketing of coal and steel, which is put in charge of a high authority i.e. a
supranational institution, and the states concerned give up part of their national
sovereignty at the same time. An ingenious idea that goes back to Jean Monnet
which is, however, implemented by Robert Schuman. We have to trace back the
intellectual foundations of these actions if we want to be able to face up to the
challenges of the Europe of tomorrow, now, as the EU has been enlarged to
embrace 25 members and soon will consist of 27 or even more states.

The Schuman Declaration from 1950 has of course a history of its own. In
the 1920s Schuman already establishes and maintains contacts to other Chris-
tian Democrats in Europe, who agree (as the Italian Don Sturzo and the French
Sagnier 1930), “that no economic European Federation can be established
without the parallel and necessary political and moral union. As the free econ-
omy is the most appropriate form for representing the interests of different
states it is likewise democracy that is the best way of overcoming national
egoisms. “Christian morals”, it is stated, “are the most appropriate form of the
brotherhood of peoples. It will though, be an utopia to test any form of ‘United
States of Europe’ without a broad economic foundation, without pursuing a
homogeneous democratic policy, without a moral basis upon which to found
our brotherhood.”

Also the “Geneva Dialogues” starting in October 1947 with Christian Demo-
crats from Switzerland, Italy, France, the Benelux states, Austria and Germany
underline the fact that the problems of Germany and Europe have to be solved
in a Christian spirit. Christianity and its values should lay the foundations for
European politics. Robert Schuman announces a few months later that France
has learned from the war that brotherhood must also embrace the enemies
from yesterday.

But the situation Europe deteriorates, the Iron Curtain divides Europe yet
again. War seems imminent. The blockade of Berlin and the fact that the Sovi-
et Union possesses nuclear weapons increases the need for action. In a Mem-
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orandum in March 1950 Jean Monnet writes that there is a need for change in
the mentality of people, in the creative efforts and for a creative new start:
“the justified interests of our neighbour have to be considered as important as
our own. For once and all one must part from yesterday’s logic of victory as
treaties of humiliation can never become peace treaties; instead the following
rule must apply: if you want to win others as a partner then you have to make
them big, not small.” Robert Schuman adopts this Memorandum as a foreign
minister.

And this is how the Schuman Declaration of 9 May 1950 begins: “Peace in
the world cannot be maintained without creative efforts that comply with the
magnitude of the threat. The contribution that an organised and live Europe
can make to civilisation is essential for the maintenance of peaceful conditions
... The unity of good intentions is not enough though.” And it goes on: “Eu-
rope cannot be established in one go and also not with a simple union. It will
be created through specific facts that will first of all establish a solidarity of
facts.” Schuman knows from his own several-decade-long-commitment to
Europe, that a long road lies ahead and that one will have to go step by step.
He also knows that a unification process in Europe has to consider the histori-
cal and cultural identities of the individual states.

Three years later (1953) he says: “There will be no synthetic European cul-
ture. We would not want it even if did come like that from somewhere.
Uniqueness, speech, language and justice, art and education will remain the
result of a free and original development process and these are inalienable
values for Europeans. Europe would not be Europe without this European
diversity.” The establishment of supranational institutions, the partial transfer
of national sovereignty cannot lead to restricting cultural diversity in Europe.
Schuman himself experienced it during his studies in Germany. Bonn in Rhine-
land with its dialect and way of life could not be compared to Munich, and
Munich was different from Berlin, and Berlin was not the same as Strasbourg.
Cultural identity — he knew from his own experience — meant having roots,
coming from somewhere and relationships, understanding and being under-
stood. Respect for individuality of man also urgently requires respect for reli-
gious and cultural identity. This is a current issue not only regarding ethnic and
cultural minorities in Europe.

What else is hidden behind the so called “creative efforts”? In the Schuman
Declaration you can read the following: “The French government proposes that
the whole French—German coal and steel production be put in charge of a high
authority, in an organisation which will be open to the other European coun-
tries.” Why is this considered new, creative? The inhibition threshold for the
first step to be made towards each other is held so low after two world wars
that it can in fact be made. It means that the competences for coal and steel are
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surrendered and that in exchange one is supplied with coal and steel with fair
conditions being applied. And as coal and steel were the basis for the defence
industry it would factually become impossible for countries to pursue an arms
race against each other again. So this is how it has all remained more than half
a century after the Schuman Declaration.

In March 1953 Schuman said the following about this balance of interests in
front of students in Mainz: “Independence, that is national independence is
increasingly becoming a conceptual fiction that is replaced by the law of soli-
darity. This law is being enforced on a daily basis in the relations between
states after it has been enforced between individuals.” And he continues: “We
do not serve national interests with scared or selfish isolation anymore, but
with benevolent communication and an ever increasing scope of co-operation.
And thus based on our experience and reflection we reach almost unnoticed
yet forced by necessity a new level of development: the supranational level
which goes beyond the international one.” Schuman had envisaged a confeder-
ation of states sui generis, not a confederation of states analogous to the USA.
He then states: “The supranational community should not only protect its
members from excesses but should also take over specific tasks as far as they
can be solved better or perhaps even exclusively by means of united, planned
measures. This goal should be achieved by setting up permanent community
institutions, that is by establishing a new vertical hierarchy of powers and au-
thorities, such a commitment must be irrevocable.”

Sources and Orientations

In what horizon did Robert Schuman believe, what was the scope of his hope
and to what extent did he set the political course? What sources inspired him?
René Lejeune, his longstanding secretary sums this up as follows: “Robert Schu-
man was a Christian who thrived on the word of God.” Already as a young
pupil he would read the Holy Script in the morning before going to school. As
a student in Bonn (1904) he learns about the Maria Laach Abbey near Koblenz,
which becomes a regular retreat for him even in later years and where he
meets the future German Reichschancellor Heinrich Brining and Romano
Guardini. The Benedictine “ora et labora” rule becomes part of his flesh and
blood.

What does this specifically mean that Robert Schuman was inspired by faith,
by the word of God in his thinking, in his foresight, in his visionary powers? Of
course nobody had peered over his shoulder to see which biblical texts he had
become absorbed in and what he had adopted. The discussion about the refer-
ence to God in the preamble to the European Constitution shows that the sig-
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nificance of faith has been reduced to ethos, to the Christian—Judaic tradition
and to the values deriving from it. It has to be stated, however, that: the ethos
of the Bible speaks the language of reason, that is it is basically an autonomous
ethos. According to this something can be regarded as good if it complies with
the situation, if it suits the people who are going along the same path, who
depend upon one another, who are responsible for each other.

If you search for God in history it means that you are raising questions with
a view to tomorrow and the day after tomorrow concerning whether the hope
horizon of the Biblical tradition is still valid today so that a moving, liberating
and innovative power emanates from it.

Schuman was no preacher and moralist, he simply implemented politically
what he had realised in the light of faith. In Schuman’s case it is all basically
about the dynamism of a history in which God appears, as far as man discovers
himself and his best potentials in this history and in which beings become
fellow beings characterised by sympathy, solidarity and reliability.

This will inspire believers anchored in faith in the multifaceted Europe of
the future to make God appear as a God who “accompanies” the co-existence
of people and peoples. Schuman counts on the word of God, on his pledges,
on obligations and attachment. This is the only way that leads to sustainable
peace. This is why Gaetano Martino, former president of the European Parlia-
ment can state that “Robert Schuman was a man of faith, he filled his work with
a deep, future-oriented faith that was his main driving force. This explains why
so much perseverance, so much steadfastness, so much inner warmth was
hidden in this man who to the outside world seemed almost timorous and
modest.”

Heritage and Mandate

Let Schuman himself have a say now in the form of a few quotations from a
lecture he held in 1953 in Rome for participants of the Europe College of
Bruges:

“A great idea is no guarantee for the unity of Europe. It is only the specific
efforts that sharpen one’s consciousness.”

“An awareness of the inner unity is not so much based on the satisfaction of
economic needs but rather on the perception of the common spiritual values.”

“Real Christian faith is the basis and the support of the civilisation and cul-
ture of all peoples.”

“Christianity has significantly shaped the soul of the peoples and the free-
dom of personality. The peoples are responsible in front of God, for them-
selves and their community.”
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If we were then to ask how the heritage of Robert Schuman can be built into
the ongoing European process then I think the following words of his seem
remarkable: “No one requires that new morals be found. For Christians the
morals of Christianity are enough. ... What, however, is necessary and new is a
school where one learns practical interpersonal behaviour based on reciproci-
ty, a school where Christian principles are applied and proved true in interper-
sonal relations. These principles only achieve their goal after prejudices and
animosities that divide classes, races and nations have been overcome. One
has to start creating a moral climate conducive to brotherly unification that
goes beyond all conflicts.”

In his book “Pour ’Europe” he writes: “Democracy was born when man was
called upon to implement the dignity of persons by respecting individual free-
dom, respect for others before the law and charity. It was Christianity that first
granted the natural equality of human beings irrespective of class or race and
conveyed the work ethos of ‘ora et labora’ of St. Benedict together with the
commitment to serve the creation of God.”

The idea of faith filled with life appears again and again that is “the specific
facts ... that create a solidarity of facts.”

Europe with God is a Europe of lived solidarity.

Europe with God means keeping the promises of the Amsterdam Treaty of
1999 and at the same time those of the Human Rights Convention of 1958 and
the Charter of Fundamental Rights of 2000:

e Raising a new awareness of the requests and justified rights of the citi-
zens of Europe against all forms of abuse of and trade in human beings.

¢ Raising a new awareness of mass unemployment and of creative steps to
be taken to overcome this problem across Europe.

¢ Definitive political support for the weak.

e Specific measures to actually implement gender equality.

Europe with God even if not explicitly mentioned in the preamble to the
European Constitution is a Europe in which dynamism will be experienced
again that derives from the interpretation of history and the hope horizon of
the Judaic—Christian tradition. This is a challenge and a mission for us all.

19



From Training to being Trained

Observations in Founding, Training, Sponsoring
and Governing the Robert Schuman Institute

Dr. Jan PR.M. van Laarhoven

President Eduardo Frei Foundation,
Member of the International Board of the Robert Schuman Institute

The Foundation

In the beginning of 1991 there was a proposal from the
president of my party to support the foundation of an
institute for the development of Christian Democracy in
Central and Eastern Europe the Christian Democratic
Academy. The amount of money that should be contrib-
uted was quite substantial for a party that at that time
was totally depending on voluntary contributions of its
members. On the other hand the events in Berlin in

"

November 1989 and in the other countries in the
months after that, were still freshly in our minds. We
were full of admiration for the people movements that forced the totalitarian
regimes out and tried to establish democracy. We had the idea that history was
indeed made and that we were on the verge of the real Europe. Though we
didn’t have a real idea how, we wanted to contribute to this cause. Therefore,
with some hesitation, the party board approved the proposal of our president
and decided that a considerable yearly amount of NLG 100.000 (EUR 45.000)
was made available for this institute for the years to come. Just for the records,
my party is the Christian Democratic Appeal (CDA) from the Netherlands and
its president at that time was Mr. Wim van Velzen, the first and current presi-
dent of the institute who will step down this May.

It was our strong conviction that the best way to stimulate democracy is to
stimulate people. Active and engaged people are the basis that must carry
every democratic society. They are the necessary asset without which no vivid
democratic society is possible.

People can be stimulated in several ways. In the context of the work of the
Robert Schuman Institute it is obvious that continuous attention for good edu-
cation is one of the main roads we chose to go. Education not only being a
passive carry over of intellectual knowledge from trainers to trainees or from
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lecturers to an audience, but also being an active interaction between demo-
crats from the old European democracies and democrats from the new Europe-
an democracies. They have different experiences and very different histories,
but share the conviction that democracy at present is the best known and most
humanitarian form of ruling a nation.

Education should be demand driven and trainers and participants should be
aware of the notion, that everyone is a pupil, a trainee. During the courses of
the Robert Schuman Institute, trainers and politicians are mostly seen as the
ones that can best carry over active political knowledge, experiences and dif-
ferent techniques. To a certain extent this might be correct. However in my
experience, and I share this with others, we can also learn a lot from the fresh
look of participants to the courses, and not only on political issues. The know-
ledge people from Central and Eastern Europe can share with us from their
own experience from before and after 1989 is valuable to us and should make
us pupils sometimes. Trainees in the Robert Schuman Institute often hold a
mirror in front of Western European politicians that we are not used to look
into so very often.

As a Trainer

The start of the Christian Democratic Academy from the Dutch perspective
might have been a bit hesitating, the institute itself developed at high speed
into a significant educational institute that had and still has the full support of
the CDA and the Eduardo Frei Foundation. When we supported the Christian
Democratic Academy in 1991, I was absolutely convinced that it was going to
be a necessary instrument in building democracy and political parties in coun-
tries that were formerly behind the Iron Curtain. What I didn’t realize fully at
that time was that the programmes that would be delivered in the course of
time were going to affect so many lives of young people that would attend the
courses. Of course in their education as a politician, but also and even more in
their education as independently thinking individuals that were able to express
his or her own opinion, based on free reasoning.

My first experience as a trainer with the institute (in between the Robert
Schuman Institute) was with the group that entered the course for young lead-
ers in 1996 and finished it in 1997. It was the second course of this type, con-
ducted in the institute. The group was not alike youngsters that I knew from
Western Europe at that time. They were relatively shy, not used to open com-
munication, not used to express their opinions, not used to being respected by
their trainers and other peers. They had an obedient attitude, certainly respect-
ing the trainers, but not expecting them to treat the participants seriously as
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independent people that were entitled to their own opinion. At that time your
capacities as a trainer were very challenged in getting students to speak out, to
ask questions and to bring forward their own ideas.

There was one week, and I believe it still is a permanent part of the course
for young leaders, that was entirely led by Prof. Dr. Gerard van Wissen who
has also contributed to this book. Van Wissen’s biggest achievement in training
the students in Budapest was the fact that he managed to get a real genuine
interest with these young people for a subject that was far from most of them
when they entered the course. Van Wissen was and is capable of making the
theme of norms and values in Christian Democracy into an interesting one for
the youngsters and was able to translate it into aspects of life that made the
topic attractive to nearly all students. The students after a while gave him a
nick-name “Il Professore”. A name that was meant to express respect and
friendship at the same time.

Representatives from Rumania, Hungary, Estonia, Bulgaria, Ukraine and Po-
land were participating in this course. There was one representative from Rus-
sia. An extremely modest lady that was seen by the others as a representative of
the former oppressor, the USSR. The students were asked on several occasions
to present themselves and/or their ideas in front of the entire group. For them a
completely new experience. The venue chosen was hotel Manréza in Dobog6-
k&, about one hour drive from the airport of Budapest, a remote resort along the
Danube, formerly being a hotel in which the nomenclature could recover from
the “hardships” of governing. The place was so remote that the only option for
the students outside of course hours was to be in the lobby of this hotel and to
speak about what had happened to them that day and about their personal life
and future. There was no money for going to the city and having drinks. The
consequence of this more or less confinement in the hotel was that the group
gradually knew each other better, not only from the educational point of view
but even more from the personal point of view. A certain connection by destiny
became clearly noticeable. At the end of the course these people were friends,
the lady from Russia being loved by everyone was elected as “student of the
course”. She was definitely another person. Later I found out that she had
founded a Christian teachers association in the place where she lives, in
Izhevsk, close to the Ural, where an organization based on our principles was
still absolutely unheard of. The best reward any course leader or institute could
have and that could be noted at the end of the course was the following quote.
“The training in Christian Democratic Values that I have received in the Robert
Schuman Institute in Budapest has given another better meaning to my live.
Now I know much better what I have to work for.” Regardless of the fact that
this quotation has to be placed in that time and event, it illustrates that the
course made a difference for all the participants.
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I still know a number of students from that course and am in a more or less
regular contact with them. These, but beyond doubt also some of the people
that T don’t have contact with anymore, are all in positions in society and/or
politics. A participant from Ukraine I know now as a member of the municipal
council in Kiev and as an engaged director of the Institute for political Educa-
tion in Kiev. In his institute he successfully tried and tries to bring together the
many parties that played a role in the Orange Revolution that was successfully
concluded at Christmas 2004. The Russian lady I wrote about above was a
teacher until very recently and an active member of her society whose life will
never be the same anymore because of what she experienced in Budapest. She
is a lonely missionary in the still quite totalitarian systems in her region and
city. The two Hungarians from this group that I know work for the Hungarian
government in the area of cultural heritage and as a chief of cabinet of the
minister of Defense in Hungary. In Bulgaria I am in regular contact with a
couple that both attended the young leaders course and are both involved in
never ending organization of seminars and trainings in order to educate politi-
cians and youngsters in Bulgaria. One of the two is international secretary of a
political party.

We know that this list could be extended to tens of examples, pointing back
at the successful education of students throughout all courses that were deliv-
ered in the institute. This first acquaintance with the institute as a trainer and
the events thereafter gave me the conviction that the courses and trainings
given there make a difference to the people that were, are and will be educat-
ed there and therefore make a difference to the political systems in their coun-
tries and to the societies where they are from.

There is a clear difference though in the students that came to Budapest in
the nineties and the people that come to Budapest nowadays. The demands for
being admitted didn’t change too much. Recommendation by the party, a com-
pleted or nearly completed university education and being more or less fluent
in English, being the most important of them. The environment in which the
courses are given changed during time. The courses are not given anymore in
hotel Manréza, but in hotels usually in the outer areas from the city. Students
go more often to the city in the evening hours for activities that are the same
for people of this age group in all Europe. What didn’t change is the motivation
of the participants. Where else colud you get together groups of students
around 20-25 years of age, every time for a week away in a foreign country,
students that are conscientiously present at all sessions of the courses, students
that fulfil their assignments at their best? What also changed, and for the better,
is the education that they have received at home and the attitude with which
they arrive. In the nineties students that were, at least in the beginning, totally
dependent on their teachers and were only reactive. In 1996 it happened to me
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that after class hours a student asked to the course leader if she thought it
would be possible that the student could ask a question to the trainer. I still
know this student and now he is inclined to tell me what my opinion should be
and what I should do. Nowadays students speak English much better; their
education at home is much more directed towards independent thinking and to
discussions. They know the framework from which the trainers speak and
think. They are actively participating in the courses from the beginning. It is
still very much fun to read and train in Budapest, but it puts other and higher
demands to the trainers that work in the Robert Schuman Institute. I can rec-
ommend it to any active politician and other political activists. You will receive
back a lot from the people that you train. The students will also educate you to
a certain extent.

As a Sponsor

As stated above, the Christian Democratic Appeal always has been supportive
to the Christian Democratic Academy/Robert Schuman Institute. This support
was always delivered through the Eduardo Frei Foundation (EFF), the founda-
tion for International Solidarity of the CDA of which I am allowed to be the
president since 2001. The Eduardo Frei Foundation works on a demand driven
basis. The counterparts in Central and Eastern Europe can file a request for a
grant from the EFF by filling out a questionnaire. This will be judged by the
board of the EFF and when the request is within the demands of the founda-
tion, usually after some discussions with the applicants, the request is granted.
In this way the Robert Schuman Institute usually applies for two or three cours-
es per year. The discussions on grants for the Robert Schuman Institute are
usually short in the board of the EFF. Through experience and through the
evaluations we receive from the trainers we send out to Budapest, we know
that the quality of the courses is high and the motivation of the students and
the staff of the Institute is very good. We are aware that the Institute is run on a
professional basis, but with relatively limited means. The circumstances in
which the trainings are conducted are simple but good. A lot of the trainers
work on a voluntary basis, without having any form of material benefits. So all
in all the money that the Institute has at its disposal, is spent well. The institute
now tries to measure the results of its work in numbers by following up the
present and former students and registering the data collected. From what I
have mentioned above in the paragraph “as a trainer” I am convinced that a lot
of our students ultimately find a position in politics and/or in other parts of
society. It is good to make these expected results more objective by putting
them in concrete terms.
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As a Board Member

Both experiences, as well as a trainer and as a sponsor proved to be valuable
capacities in acting as a member of the International Board that I was allowed
to join in 1995. The development from scratch from the Robert Schuman Insti-
tute was not an easy going one. Though for many people the goals and objec-
tives from the institute were evident, this was not always translated in material
support or a more or less active membership of parties and involvement of
politicians. The institute went through legal difficulties when it had to adjust its
statutes according to Hungarian laws in 1995. Unless the continuous and strong
support by the Robert Schuman Foundation from Luxembourg and others there
was always a struggle to achieve the appropriate finances. In 1997 the institute
had to move from its quarters at that time. Through the visionary contributions
of the Robert Schuman Foundation from Luxembourg and our president Mr.
Wim van Velzen it was decided to buy a property in which the institute could
have a permanent office. In this way we were out of the hands of continuous
raises of rents and from then on the institute knew a stable financial position.
The two directors of the institute Dr. Marta Szalai and Dr. Erhard von der Bank
deserve huge credits for running the institute through sometime stormy water.

As in every self-respecting and long-term directed enterprise the products of
the Robert Schuman Institute have to be renewed continuously. I consider the
conferences that were organised in and outside of Budapest in the second half
of the existence of the institute one of these renewals. After the first years of
having courses for young leaders for all of the countries in Central and Eastern
Europe, two new courses were developed because people from different coun-
tries needed different programmes. There was a course for the students from
Central Europe; one could say the students that came from the countries that
would access the European Union in 2004. Another course was designed for
the people from South/East and East Europe. This worked and works very
well. The duration, the program and all other aspects are of the courses are
under constant evaluation of the staff of the institute. The foundation of the
Centre for Education and Training, that was founded to support the people that
came to work in the European Parliament and the European Commission on
the occasion of the enlargement in 2004, was a major achievement.

On an occasion like this jubilee, one is inclined to ask about the future of
the institute. The need for training and education of youngsters from Central
and East Europe will change, but will still remain to exist for a number of years.
However the first goal and objective of the institute is to promote the idea of a
United Europe. True, the focus has rightfully been on the East side of the Un-
ion and its neighbouring countries. However, shouldn’t we look in the mirror
that is being held to us by the people that we have trained now for a decade
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and a half? The countries that entered the union on 1 May 2004 saw an ideal
come true, 15 years after the fall of the Berlin Wall. Countries like Bulgaria,
Rumania, Croatia and others eagerly want the membership of the Union.

What happens in the countries, the 15 of the “old union”? The constitutional
treaty was rejected by the people in France and in the Netherlands, two of the
founding fathers of the Union. Our European dream that existed from the be-
ginning of the fifties has gradually faded in some countries. The historical rea-
sons for having the European ideal have faded and are unknown to a lot of
political activists that started their political lives in the last decade. The so-called
maintaining of the domestic culture is blinding us for the richness of the incredi-
bly rich cultures in the East-part of our continent. The fear that we have to share
a tiny part of our wealth with the peoples from the East is stronger then the long
tradition of solidarity that always has existed in the Netherlands without saying.
Our eyes are blurred for the enormous economic profit that has come from the
Union by emotional reasoning, not based on knowledge of what the Union is
and can be. It is difficult to find visionary political leaders in Western-Europe
that lead public opinion in explaining the European ideal. They mostly follow
the public opinion in its fears, anxieties and phobias. We all agree that the
knowledge about history, prospects, fact and figures of the European countries
and of the European Union urgently needs to be refreshed and updated. The
Robert Schuman Institute has an excellent record of successfully educating
youngsters of Central and Eastern-Europe. It has a large network as well in East
and in West of high-level academic trainers. I propose that the institute expands
its educational activities to Western Europe. Parties should send their leaders of
the future to Budapest to be trained also on an international and European level.
There is a great need for academic training and education of our youngsters
now, as there was and to a certain extent still is for training people from the East
15 years ago. Programs should be developed on an equally high level as we
have trained the young leaders, for training young political executives in the
history, achievements and chances of Europe. The question what is going to
happen if Europe will not become a fully developed and stable entity should be
faced. I see a goal and an assignment, according to its statutes, in this for the
Robert Schuman Institute in the next 15 years of its existence. Thus trainers
become again, trainees as it should be.

26



A Family of Values

Roumen Iontchev

International Secretary of BANU-People’s Union, Bulgaria

former participant of the Christian Democratic Academy

former participant and speaker in courses of the Robert Schuman Institute

When the Christian Democratic Academy for Central and
Eastern Europe started on its mission 15 years ago it hard-
ly had a solidified target in the region of Central and East-
ern Europe. Parties were being born and reborn and it all
seemed like a very far-fetched attempt to develop a Chris-
tian Democratic movement in this part of Europe.
Nowadays, from the distance of time we can say that
it was the right thing to do and the right time to do it as
the new democracies of Central and Eastern Europe
lacked the most essential element of democratic life —

that is well established political parties. Democracy was a vague thing, an ideal
for many generations and it had only been tasted by the freedom to vote and
elect new governments. What was needed, however, was much more than free
elections. Political life was twisted by the lack of a well organized and ideologi-
cally oriented center-right movement that could balance and compete the
socialist and populist ideas which were deeply rooted in society.

While the new-born socialists were firmly based on the existing communist
parties and managed quickly to change their face to social-democrats, the
center-right movements started from scratch. They tried to find their roots in
the ruins of the anti communist resistance and in the intellectual circles which
had little knowledge and experience of party building and campaigning. More-
over, these new politicians did not have a clear ideological framework in mind
and democracy and free market were the only ideology they preached to their
troubled people. Very soon these same parties had to face the responsibilities
of power and government and they badly needed to go beyond words, they
needed a coherent set of values and ideas about society that would constitute
a framework of government and at the same time keep parties together.

Christian Democracy was reborn in Central and Eastern Europe but it need-
ed to start walking on its own feet and that is where the Christian Democratic
Academy came in very helpful. The Institute in Budapest provided that essen-
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tial source of knowledge which helped create and solidify the body and the
soul of Christian Democracy in the region. That first generation of democratic
political activists got access to the knowledge and experience of their Europe-
an friends and this proved to be invaluable in the following years.

But the Robert Schuman Institute did more than that. When throughout
these 15 years enthusiastic people were sitting in the pleasant Budapest eve-
nings and enjoying a nice friendly conversation, no one realized that these
people would be the future presidents, prime ministers, members of national
and European parliaments. The Institute provided much more than training
and knowledge. When you put together people who share the same values
and ideas they inevitably become close friends. That is how the Robert Schu-
man Institute created a family of values in Central and Eastern Europe, a circle
of friendship which goes beyond politics and lasts longer than the few days of
a seminar. Nowadays most of the active center-right politicians in Central and
Eastern Europe have some form of connection and relationship to the Institute
and that in itself is an achievement that will have impact on politics in the
region for many years to come.

All this said and done, is the mission complete? Do we need to talk about
the Robert Schuman Institute as a thing of the past? The answer is no, as the
Institute has managed to reinvent its role and tasks in the new circumstances of
an enlarged European Union and a more active and more integrated European
People’s Party. The training and preparation of staff for service in the European
Parliament has proven to be a good idea and should continue until enlarge-
ment is completed. There is, however, an even more challenging task which
goes in line with the missionary role of the Institute. The borders of the Euro-
pean Union may be clear and will become more defined in the future, but
Christian Democracy has a far wider appeal than that. Freedom and democracy
have come to new frontiers and there are many more countries in transition to
a pluralistic political system where the experience gained by the Robert Schu-
man Institute can be used to provide political knowledge, training and help the
consolidation of new democratic movements. The Institute itself is a unique
database of people, contacts and knowledge about transition and that experi-
ence should not be wasted.

The family of the Robert Schuman Institute should grow and gain new
members, the experience and knowledge of European Christian Democrats
should be spread wider to assist peace and democracy in its creation and de-
velopment. After all, this was the idea behind the Institute when it was found-
ed and this process is far from over.
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Christian Democratic Academy for
Central and Eastern Europe

The Christian Democratic Academy for Central and Eastern Europe was found-
ed in 1991 on the initiative of Dr. Laszl6 Surjan, President of the Hungarian
Christian Democratic People’s Party with the powerful help of Wim van Velzen
MEPai, former president of the Dutch CDA and the EUCD.

The Academy was founded by the EUCD and the EPP, and it was directed
by Ferenc Rabar.

From the beginning the Academy aimed to bring together politicians from
former socialist countries and to introduce them to the system of values of Christian
democracy, to give them an idea of Europe as a community of values and to enable
them to take on leading positions in politics and in society in their countries.

The aim of the Academy was to support the education of well-trained young
politicians living in the new democratic countries in Central and Eastern
Europe, which was fulfilled by organising international courses.

The courses organised by the Academy

During four years of activity the Academy organised 45 courses and 995 persons
participated in the courses from about 14 countries.

The Academy invited the participants to the courses through the Christian
minded parties of the countries of the region.

Each year the Academy prepared an annual programme of about 10-12
courses, in topics that are the most important for people active in public life in
the countries of the region.

Theoretical topics such as Christian Democratic Policy, Image of a Christian
Democratic Politician, Political Culture, Ideologies and Lines in Political Thinking,
The Role of the Churches, Constitution, gave basic knowledge to the participants,
who educate the members of their own institutions.

Through courses about current political topics like Party Building, Election,
Nationality Question, Minorities, Security Policy, The Role of Trade Unions and
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NGO'’s, the Academy could help the parties of the region directly first of all by
transferring concrete knowledge important for party activists.

The topics about different aspects of transition such as Privatisation,
Economic Stabilisation, Transition to Market Economy, Agricultural Stabilisation,
Environment Protection, Social Welfare, Communal Policy, were of great interest
to the experts of these fields.

You find the complete list of the activities of the Academy in the Annex.

The international character of the courses was unique, because the participants
came from different countries, and had outstanding opportunities to learn from
each other and to make contacts in this way.

The average age of the participants was 35 and about 95 per cent had a degree.
Most of them were members of parties, about 50 per cent were voluntary workers
and 20 per cent were paid workers of their parties.

At the beginning of its activity, the Academy had no influence on the
composition of the participants of the courses and because of the lack of
information the Academy could not always ensure harmony between the level of
the participants and the lecturers. Later the Academy had the possibility to invite
some of the most successful participants to other courses as well. Specific courses
were organised for experts and a series for a target group of young politicians
where the same group of participants had the opportunity to work together in
five courses in different topics.

All this led to the fact that the education activity of the Academy became
more and more effective.

In the first year of the Academy in 1991 participants came from 7 countries
and 16 parties.

At the beginning the Academy invited lecturers mostly from Western
Europe, who gave the participants a lot of important information. Later the
Academy invited also experts from Central and Eastern Europe who represented
the special aspects and knowledge of the region.

The discussions and working groups of the courses were of great importance
because the representatives of the different countries got a lot of information
from the similar and different problems of the region’s countries.

There were some topics of the courses that became extraordinarily important,
and which became popular with the participants.

Therefore the Academy organised courses several times in topics such as
skills and techniques necessary for people working in public life, nationality
rights and minority problems and the role of civil society in the new democracies
of the region.

During the four years the number of participating countries and parties
increased. In the last year of the Academy participants came from 15 different
countries and 31 parties.
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1991 — 16 parties

Country Party Percentage
Bulgaria BANU 9.59 %
Czechoslovakia ~ KDH 5.48 %
KDS 2.74 %
KDU-CSL 10.96 %
Estonia CDU of EE 9.59 %
Hungary KDNP 8.22%
MDF 6.85 %
Poland CDP 2.74 %
Centrum Alliance 4.11 %
CDCP of PL 1.37 %
Romania RMDSZ 20.55 %
PNTCD 2.74 %
IKE 2.74 %
UHYO 1.36 %
Ukraine UCDP 5.48 %
UCDP of Lviv 5.48 %
TOTAL 100.00 %
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1995 — 31 parties

Country Party Percentage
Albania DPA 6.71 %
Bulgaria DP 2.68 %
BANU 11.41 %
DCU 3.36 %
Croatia HKDU 2.68 %
Czech Republic ~ Czech People’s Party 2.01 %
Estonia Pro Patria Union 1.34 %
Greece Nea Demokratia 0.67 %
Hungary Fidesz—MPP 3.35 %
KDNP 6.71 %
Latvia CDU of LV 2.68 %
CDP 2.01%
Lithuania LCDP 2.68 %
Poland CDP 2.68 %
Party of Christian Democrats 4.70 %
CNU 1.34 %
DFK 0.67 %
Bund der Jungend der deutschen Minderheit 0.67 %
Romania RMDSZ 11.41 %
RMKDP 4.03 %
PNTCD 6.04 %
DFDR 0.67 %
DFDH 0.67 %
Russia CDP of RU 3.35%
Slovakia KDH 3.35%
MKDM 2.68 %
Slovenia SCDP 0.67 %
Ukraine CDhU 6.71 %
MEKK 2.01 %
TOTAL 100.00 %
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Country proportion in the seminars in 1995
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The Christian Democratic Academy for Central and Eastern Europe finished
its activity in October 1995 when the Robert Schuman Institute was established.
There was no change in aims and methods when the foundation was trans-
formed into the “Union of the Robert Schuman Institute for Developing Democ-
racy in Central and Eastern Europe”as a successor organisation.
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STRUCTURE

The Robert Schuman Institute is functioning as a union with headquarters in
Budapest. The supreme operative body of the Institute is the International
Board, comprising up to eight members who are delegated by organizations,
supporting and sponsoring the Institute to the greatest extent. The Interna-
tional Board is convened whenever it is considered necessary, but at a mini-
mum twice per calendar year. The ex officio member of the International
Board is the President of the Union, acting as Chairman of the International
Board. The Director of the Robert Schuman Institute is present at the meetings
with voice but no vote.

Members of the Board

Wim van Velzen MEPai — President of the Union of the Robert Schuman Institute
¢ 3 members delegated by the Robert Schuman Foundation, Luxembourg
Dr. Jaques Santer MEPai — President of RSFL
Prof. Dr. Hans-Gert Pottering MEP — President of the EPP-ED Group,
Vice President of the RSFL
Othmar Karas MEP — Vice President of the EPP-ED Group,
member of the board of RSFL
¢ 1 member from the European Peoples Party
Luc Vandeputte — Deputy Secretary General of the EPP
¢ 1 member from the Eduardo Frei Foundation, the Netherlands
Dr. Jan van Laarbhoven — President of the EFF
¢ 1 member delegated by the Christian Democratic International Centre,
Sweden
Henrik G. Ebrenberg — President of the KIC
¢ 1 member delegated by the Fondation Robert Schuman, Paris
Pascale Joannin — Director of the FRSP

Staff

The Robert Schuman Institute has a staff of seven people, including the Di-
rector, Education and Training Manager, Project Manager, two Training Co-
ordinators, Assistant to the Director, and Secretary. Occasionally, the Insti-
tute is using freelance contributors (speakers, trainers, translators, book
keepers, etc.).
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FINANCES

The Institute’s operation and activities are financed by membership fees,

donations and financial support by main partner organizations.

Sponsors of the Institute 1995-20005

Robert Schuman Foundation, Luxembourg
European People’s Party (EPP) / EUCD

Eduardo Frei Foundation / CDA, The Netherlands
Kristdemokraterna, Sweden / KIC

Konrad Adenauer Stiftung, Germany

OVP / Politische Akademie, Austria

Foundation Robert Schuman, Paris

Centre International de Formation Européenne (CIFE),
European Commission

Hanns-Seidel-Stiftung

European Commission PHARE

Kristelig Folkeparti, Norway

Partido Nacionalista Vasco, Spain

Chrestlech Sozial Vollekspartei (CSV), Luxembourg

Christian Democratic Movement, Slovakia

Ministry of Foreign Affairs, Hungary

Ministry of Flanders

1995-2005
1996-2005
1996-2005

1997
1999-2005
1996-1997
1999-2005
2000-2005
1996-2002
2000-2005

1996-1999
1996-1999
1997-1998
1996-1997
2000-2001
1999
1999
1999
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MEMBERS OF THE UNION

EUROPE
European People’s Party (EPP) WWW.epp-eu.org
Fondation d’Etudes Européens (FEE)
Robert Schuman Foundation, Luxembourg www.epp-ed.org
European Union of Christian Democratic Workers

(E.U.C.D.W) www.eucdw.org
European Democrat Students (EDS) www.edsnet.org
AUSTRIA
Politische Akademie (OVP) www.modernpolitics.at
BELGIUM
Centre for Political, Economical and Social Studies

(CEDER) www.psc.be
Christen-Demokratisch & Vlaams (CD&V) www.cdenv.be
BULGARIA
Bulgarian Agrarian National Union (BANU)
Union of Democratic Forces (UDF) www.sds.bg
CROATIA
Demokratski Centar (DC) www.demokratski-centar.hr

CZECH REPUBLIC
Christian and Democratic Union

— Czechoslovak People’s Party (KDU-CSL) www.kdu.cz
ESTONIA
Isamaaliit, Pro Patria Union www.isamaaliit.ee
FRANCE
Fondation Robert Schuman (FRS) www.robert-schuman.org
GERMANY
Europiisches Zentrum fiir Arbeitnehmerfragen (EZA) WWW.eza.org
GREECE
Nea Dimokratia (ND) www.neadimokratia.gr
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HUNGARY
Hungarian Democratic Forum (MDF)

ITALY
Movimento Cristiano Lavoratori — M.C.L.

MOLDOVA
Christian Democratic People’s Party (CDPP)
Foundation for Christian Democracy of

the Republic of Moldova

THE NETHERLANDS
Christen Democratisch Appel (CDA)

NORWAY
Kristelig Folkeparti (KrF)

ROMANIA

Democratic Alliance of Hungarians in Romania (RMDSZ)
National Peasant Christian Democratic Party (PNTCD)

SAN MARINO

Partito Democratico Cristiano Sammarinese (PDCS)

SLOVAKIA

Centre for European Policy (CEP)
Christian Democratic Movement (KDH)
Hungarian Coalition Party (MKP)

SLOVENIA

Nova Slovenija (N.Si)

Slovenian Democratic Party (SDS)
Slovenian People’s Party (SLS+SKD)

SPAIN
Partido Popular (PP)

SWEDEN
Kristdemokraterna
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www.mdf.hu

www.mcl.it

www.ppcd.dnt.md

www.cda.nl

www.krf.no

www.rmdsz.ro
www.ppcd.ro

www.inthenet.sm/pdcs

www.cpep.sk
www.kdh.sk
www.mkp.sk

WWW.NSi.si
www.sds.si
www.sks.si

WWW.pp.€es

www .kristdemokrat.se



ACTIVITIES OF THE ROBERT SCHUMAN INSTITUTE

Training and Education

The key activities of the Robert Schuman Institute for Developing Democracy in
Central and Eastern Europe are educational and training programmes. These
programmes are delivered for specific groups of international participants by
well-known experts and speakers from the EU countries and the target region.

¢ The Institute is organising international courses for potential young leaders,
party members and officials of the EPP sister and co-operating parties of the devel-
oping democracies in the region who receive both theoretical education and
practical training.

¢ The Institute is organising international conferences for high-ranking politi-
cians, government officials, public persons and the representatives of the scientific
area and NGOs on timely issues, such as the new challenges in the enlarged EU
and different EU requirements of accession regarding the candidate countries of
the Balkans, or the most burning questions of the SEE countries.

The topics and issues of the courses vary according to the given target groups.
Some of the courses are aimed at providing general knowledge on subjects of
constitutional and political sciences (e.g. democratic and representative govern-
ments, legislation, separation of power blocks, etc.), others concentrate directly
on the political sphere (e.g. election systems, minority policy, European integra-
tion, foreign and security policy, etc.) or cover special fields (e.g. the operation of
local governments, privatization, environment protection, social and health care
systems). Some courses also offer assistance in learning how to assume political
and other public roles (media, PR, diplomatic protocol, rhetoric, etc.).

In all courses participants evaluate the content and speakers in written
form. A Brainstorming about expected topics shows us the necessary changes
in the programme for the particular courses and also in the program develop-
ment of the Institute. The Institute is always open for ideas or request upon
new courses/seminars.

SEMINARS AND SERIES OF COURSES

The education provided by the Institute is rather workshop- and training-
oriented. Participation in all courses of a series is obligatory, for they are
coherent. In the framework of different workshops, participants will have the
opportunity to discuss their papers and other related issues with high-ranking
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politicians and field experts, academics, representatives of partner training
institutes and foundations as well as independent experts and trainers who
provide first-hand experiences.

Participants are selected on the basis of individual applications as well as on
recommendations by relevant parties/organizations. Each participant is expected
to have a university/college degree (or minimum 4 completed semesters at a
university/college) and must be fluent in English.

Young Leaders

The series for “young leaders” is aimed at providing opportunity for public
career-oriented Christian Democratic/conservative-minded and progressive
young people between 22-30 years, who are involved in political or civil activi-
ties of centre-right parties and organisations to prepare them for leadership in
political and social life in a democracy, therefore, the Institute offers for current
or potential young leaders a good opportunity

e for obtaining theoretical and practical knowledge on new political, social,
cultural, economic and civil requirements and developments in Europe subse-
quent to the political system change in the relevant countries of CEE, EE and SEE,

e forlearning and transmitting the traditional values of Christian Democra-
¢y, creating and maintaining closed relationship as well as better communica-
tion among the participants from the different countries. (This is expected to
have a positive effect on their future national and international involvement in
politics and/or the sphere of civil activities.)

The first series was organised in 1994/95 for participants from Bulgaria,
Hungary, Latvia, Lithuania, Poland, Romania and the Ukraine.

At the beginning there were five one-week courses. The courses of the first
series were

1. ‘The Politician as a Personality’
‘The Moral Basis of Modern States’
‘The Construction of a Social and Ecological Market Economy’
‘Party Building’
‘Democratic Challenges’

The Dutch CDA and especially Prof. Dr. Gerard van Wissen, Professor at
the University of Amsterdam supported the organisers, directed and led the

AR

series of five courses. Professor van Wissen is since 1994 a very important
personality in all series for young leaders. The Robert Schuman Institute
invites him frequently to the first course of the series. His experiences on the
field of political education, group development and training young politicians
are basic elements of the first courses in each series.
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In 2006 the Institute starts the 13" series for young political leaders. During the
10 years the series was permanently developed on the basis of the evaluations
after each course and series.

In the years 1998/99 the organisers realised that the interests of the partici-
pants from CEE countries on the way to the European Union is very different to
the participants from Eastern and South Eastern European countries.

In 2000, the Robert Schuman Institute — while proceeding with the standard
training courses for the CEE countries at an advanced level — extended its
activities over the countries of Eastern and South Eastern Europe (EE/SEE)
with a curriculum specifically tailored to the present situation and the state of
democratic development of these countries.

Since the countries of the EE/SEE still had to go a long way to achieve
democracy and a civil society, there were a lot to do in the area of creating and
strengthening civil organizations and activities. For this purpose, the Institute
started two new series for young leaders in order to provide the required his-
torical knowledge and background information on the role of civil organizations
and their relation to Christian democracy.

Series 2000—2002: Leader in a Civil Society

This series comprised five six-day courses (including a study tour in Brussels) over
one year and is aimed at to provide comprehensive knowledge on the role and
functions of civil organizations in building up democracy, the ways of strengthen-
ing their influence and the international relations with the European Union.

Curriculum of the courses is expected to offer substantial knowledge
regarding

e The Role of Politics within Civil Society (basic elements of civil society,
civil society in real life, importance of the media in the society, public opinion,
elections and the media, media and the public, ideology in politics, politics and
values, self-discipline, ethics and ideology)

e Education and Culture (Culture in Europe — European culture?, political
culture in a democracy, educational questions, democracy in the educational
system, minorities in CEE)

e Economic and Social Challenges in the Process of Building Democracy
and Civil Society (social market economy and unemployment, taxation, envi-
ronmental challenges, the role of civil organizations, networking, trade unions,
corruption and organised crime)

e Foreign and Security Policy in Europe: security policy and security systems,
the idea of a United Europe, the enlargement process, NATO, terrorism, legal
structure of the EU
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e Study trip “European Union”. Programs with the European Parliament,
European Commission, European Council, Western European Union, NATO,
Regions in Europe, Communities in Europe

Each course shall include special trainings on skills development: presenta-
tion and debating — how to be a successful lecturer, planning — implementation
— control, team building, conflict management and time management.

Main target countries: Czech Republic, Estonia, Hungary, Latvia, Lithuania,
Poland, Slovakia, Slovenia.

In order to learn more about the participating countries the courses were
organised in different countries. The first course was in Latvia (Jurmala, 2000) / in
Estonia (Tallinn, 2001), the second course in Poland (Krakow), the third course in
Hungary (Budapest), the fourth in Austria (Vienna) in co-operation with the
Political Academy (OVP) and the fifth course was in Brussels and Paris.

Leader in Democracy

This series comprised four six-day courses on the basic values and institutions
of democracy and civil society, including the possible ways of promoting civil
societies and a social market economy.

Curriculum of the courses covered the following subjects:

e Basic Values and Institutions of a Democracy (basic elements of democ-
racy, Christian democratic values, civil society and its functions, leadership in
democracy, ethics and ideology, public opinion and media, judgement of civil
organizations by the citizen, political culture)

e  Managing Diversity in Cultural and Social Life (changes in social life and
culture, minorities, history, education systems and minorities, development of
tolerance, multicultural societies)

e Economic and Social Challenges in the Process of Building Democracy
(unemployment, health care, retirement, international economic organisa-
tions, foreign investments, privatisation, taxation, corruption and organised
crime)

e Foreign and Security Policy in Europe (the idea and realization of a
United Europe, the network of international organizations, the EPP and its
network, security policy and systems)

Special trainings on skill development: presentation and debating skills,
negotiating, assertive communication skills were held in the framework of the
courses.

Main target countries: Albania, Bulgaria, Belarus, Bosnia—Herzegovina,
Croatia, FYROM (Macedonia), Moldavia, Romania, Russia, Ukraine, FR Yugo-
slavia.
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In 2002 the EPP-ED Center for Political parliamentary Education and Train-
ing (CET) started preparatory courses for the 10 countries which joined the EU
in 2004. The CET organised trainings in order to prepare the future work of the
EPP sister parties in the EPP-ED Group in the European Parliament. The 10
countries had to focus on the challenges in connection with the membership in
the EU therefore the Robert Schuman Institute finished the series Leader in a
Civil Society in summer 2002.

Since autumn 2002 the Robert Schuman Institute is organising the Young
Leaders courses for Albania, Belarus, Bosnia and Herzegovina, Bulgaria, Croa-
tia, Georgia, FYROM (Macedonia), Moldova, Romania, Russia, Serbia and
Montenegro and Ukraine.

Actual form of the series for Young Leaders

Similar to the previous courses each course provides theoretic information as
well as practical approach to develop skills and personality for managing
leadership roles — developed from course to course.

The series includes practical trainings: presentation techniques, time and
conflict management, assertive communication, negotiation skills, protocol.
The series is composed of three six day courses:

1. Basic Values and Institutions of a Democracy — The first course intro-
duces the basic concepts of democracy, the role of ideologies in public life —
ethics and values of Christian Democracy and the EPP, the question of human
rights and solidarity, the role of education and minority issues.

2. International and Security Policy — Topics such as international organi-
zations and their role (EU institutions and their function, the work of OSCE,
EU-NATO relations), foreign security policy in Europe (including the trans-
atlantic security architecture, the future perspective of NATO, the EU’s new role
in international security) and finally the new threats of democracies (corruption
and organised crime, terrorism, migration) are discussed.

3. Economic and Social Challenges in the Process of Democracy Building —
This course deals with economic and social issues: economics as policy tool,
international economic institutions, welfare system reform, labour relations,
privatisation, taxation and fighting corruption.
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FINISHED SEMINAR PROJECTS OF THE RSI

STUDIES OF INTERNATIONAL RELATIONS FOR YOUNG EXPERTS
FROM CENTRAL EUROPE

Postgraduate Training

23 February — 25 July 1998

The experimental training for young experts of international relations was a great
success of the RSI. It brought a very positive professional and political feedback
on both national and international level.

The large-scale project lasting almost six months was a full-time postgraduate
education on university level for young Christian Democrats active in foreign
affairs or foreign relations. It was organised in co-operation with the Péter
Pazmany Catholic University. The training ended with a three weeks study visit in
Brugge, at the College of Europe.

GOOD POLICY — BADLY SOLD

The Robert Schuman Institute has introduced a new project in 2001, a seminar
cycle on the difficulties of political marketing. The new program was realised
in co-operation with and financed by the EPP-ED group in the European Parlia-
ment. The 2- or 3-module, 3-day training series was designed specifically for
political spokesmen and officials engaged in media relations of the EPP mem-
ber parties and their parliamentary factions in the EU candidate countries and
Bulgaria and Macedonia. Participants were given basic and comprehensive
knowledge about political and social PR and the basis of political marketing
through theoretical input and practical exercise. Target group of the seminar
includes spokesmen and/or other officials engaged in media relations and
political PR in the parties, parliamentary factions or the government.

GOOD POLICY — BADLY SOLD
July and September 2001, Semmering, Austria
for EU Candidate countries

GOOD POLICY — BADLY SOLD
October 2001, January and April 2002, Bulgaria (Borovec, Thtiman, Veliko Trnovo)
for Bulgaria and Macedonia
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RSI Staff (2006) from left to right: Sz. Lohr, Dr. E. v. d. Bank, Sz. Lezama, N. Czeglédi, K. Szabo, G. Berczeli
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Dr. Jan van Laarhoven Prof. Dr. G.J.M. van Wissen



Dr. Erhard von der Bank, director and Prof.Dr. G.J.M. van Wissen, lecturer (2005)

Prof.Dr. Gerard van Wissen lecturing (2005)
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Participants of the Christian Dem. Academy Dr. Marta Szalai and Klaus Welle, Greece 1992

Civil Society and Freedom of the Media, Krakow 1996
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Dr. Annamaria Vary during training

Ivan Gyuracz Németh, former participant as lecturer




Young Leaders (1996/1997) with Dr. Marta Szalai and Zsuzsanna Rudan
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99/2000) in Dobogoks

Young Leaders (19

Young Leaders in a Democracy (2000/2001), in Budapest
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Young Leaders in a Civil Society (2001/2002), in Krakow



Young Leaders in a Democracy (2000/2001), visiting the Hungarian "Puszta”
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Political Management (2004), Budapest sightseeing
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Media and Politics (2005), at the Political Academy, Vienna
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Young Leaders (2005) with Prof. van Wissen
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E. von der Bank and I. Sanader, Prime Minister of Croatia “Minority Conference”, Zagreb (2004)
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Team Building exercise in Political Management (2005)

Brainstorming at the end of the course
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Many nationalities working in one group

Presentation of group work
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Young Leaders in a Civil Society (2001/2002), country presentation: Hungary

Young Leaders in a Civil Society (2001/2002), country presentation: Czech Republic
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General diagrams, 1991-2005

Gender proportion in the seminars
between 1991-2005
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SERIES OF THE ROBERT SCHUMAN INSTITUTE IN 2006

Young Leaders

Please see the description on page 49.

Political Organisation Management

The series is planned for participants involved in party activities, party or civil
organizations management of the EPP sister and co-operating parties. The aim is
to familiarise participants with party and organization management, financing,
fundraising and political PR by theoretical input and practical exercises.

The series is composed of two five-day-courses:

1. Introduction to Building up a Political Organization — Important issues
such as organization management, party hierarchy and structure, party/organi-
zation financing, fundraising, internal and external relations of a party, lobby-
ing and preparing political meetings are handled. The course includes practical
trainings: team building, protocol.

2. Party/Organization Management — Party image and programme devel-
opment, party member and volunteer recruitment for political elections, role of
the youth organizations and their relations to the mother party, importance of
the programme are covered. The course includes practical trainings: assertive
communication, negotiation skills.

Political Campaign Management

The target group of the series are politicians working on media and PR field
within the relevant parties/organizations. The overall aim is to prepare party
functionaries to be member of a campaign staff.

The series is composed of two five-day-courses:

1. Introduction to Building up Political Campaigns— The course is based on
discussing the following topics: party and organization management, assertive
communication, internal co-operation in the party, financing and the role of the
youth organization in the campaign.

2. Managing Political Campaigns — The second course is dedicated to
sharing rather practical knowledge on campaign management such as party
image development, message building, issue management, communication and
media training in order to bring the party message closer to people.
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Media and Politics

The series is planned for participants involved strictly in media relations of the
EPP sister or co-operating parties. The overall aim is to familiarise participants
with media relations, public opinion, media strategy and media events of a
party by theoretical input and many practical exercises.

The series is composed of two five-day-courses:

1. Media-Public-Politician — The first course is dedicated to the correlation
of media-public-politician. When we look at this “triangle”, we discuss the impor-
tance of media in today’s democracies, media ethics, the relation between public
opinion and the media. We also emphasize the importance of good connections
between media and political parties/politicians, not forgetting about addressing
the values of a Christian Democratic/Centre-right Party. The course includes
practical trainings: team building, press conference organisation.

2. Campaign and Crisis Communication — The second course focuses less
on everyday media relations of the parties but more on special media events
(campaigns and crisis situations) based on case studies. Discussions are held
on targeting, branding and addressing of main messages. The course includes
practical trainings: developing media strategy, master plan, crisis communica-
tion, conflict management, negative campaigning.
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European Institutions

It is a new series of courses for activists from the EPP sister and co-operating
parties in EE and SEE who are interested in the European Union and aim to be
active on the EU related activities of the own parties.

The series is composed of two one-week-courses.

1. European Institutions — Introduction — The first course provides theo-
retical knowledge on the history, structure and functions of the EU and its
institutions. Especially the responsibilities, interactions and procedures of the
European Parliament, Council and the Commission are introduced via interactive
presentations and workshops. The first course is the obligatory preparation for
the field trip.

2. European Institutions — Field Trip — The second course is a field trip to
the European Institutions in Brussels in order to get first-hand information and
good insight into the everyday life of the European Parliament, Council, and
the Commission. Meetings and discussions with politicians and officials of the
institutions complete the theoretical knowledge from the first course.

Rhetoric Seminar

A new three-day-seminar is planned for party activists working in their organi-
sations’ media/PR departments and who are also involved in political campaigns,
especially in speech writing or debates. By analyzing given speeches, preparing
and presenting their own speeches participants learn about more effective
argumentation and better performance.
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Memories of a Lecturer

Prof. Dr. G.J.M. van Wissen

The Netherlands

Lecturer and course leader of the Christian Democratic Academy
and the Robert Schuman Institute since 1991

From the very beginning I have been involved in the
teaching activities of the Robert Schuman Institute (and
the preceding academy). Therefore I am very pleased
with the invitation to write a contribution to the jubilee
book.

The very beginning of my involvement in the Robert
Schuman Institute was an invitation of my political
party, the Christian Democratic Appeal, to give some
lectures in Budapest at a conference for politicians

from Central and Eastern Europe with a christian dem-
ocratic/conservative background. It was — I guess — 1990 and thus even before
the Robert Schuman Insitute was founded.

It was a great pleasure to give these lectures. The conference was held in a
well known building in Budapest, Kulturinov, in the center of Buda near the
Matthias Church. Obviously my lectures were appreciated, because another
invitation by the organizers followed a year later.

In the meantime the Christian Democratic Academy for Central and East-
ern Europe was founded with its seat in Budapest. The Academy became the
organizer from then on of these conferences and courses for the politicians
from Central and Eastern Europe with a Christian democratic and/or conserva-
tive background.

I believe the conferences held in these years were very useful. Probably for
the first time in their lives the participants could attend lectures about themes
as democracy, fundamental rights and Christian democratic principles and
values.

Nevertheless I was not satisfied with the structure of the conferences. In the
first place the conferences were stuffed with lectures. The idea is widespread
that the number of lectures is decisive for the level and success of a confer-
ence! The truth is that with an overflow of lectures most of the words are going
in one ear and out the other. Only little sinks in.
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Another problem was that the attitude of the participants was very passive.
After every lecture there was a short opportunity to ask some questions. Most
of the time that opportunity was not used because the participants were tired
and stuffy after so many words. The third problem was that the group of partic-
ipants was a mixed one, consisting of old and young, experienced politicians
and politicians who were just starting a political career.

With Marta Szalai, the director of the Academy at that moment, we dis-
cussed the possibility to organize a special course for young politicians. The
idea behind this course was that the new emerging democracies in Central and
Eastern Europe desperately needed young leaders in politics and more in gen-
eral in many other places in society. The former communists had their elite, the
“right wing” in politics and society could educate its elite by institutions fi-
nanced by Soros and others. For the groups, movements and political parties in
the center of society there was less opportunity to educate their elite.

The example for this course was the course for young politicians of the
party academy of the Christian Democratic Appeal in the Netherlands, where
I have been a lecturer for many years. The structure of the course was the
following. A group of about 25 participants of different parties and organiza-
tions of several countries would get a course of five weeks. Every week was
devoted to a certain topic, i.e. cultural, economic, minority questions etc. The
first course was an introductory one. This first course dealt with themes as
constitutional state, democracy, but also Christian democratic values and how
to make politics based on norms and values.

These courses were held in a period of two years, also with an interval of
several months. It was obligatory for students to speak English fluently, to
attend all the courses and to participate actively. For every course they had to
write a paper about the situation in their country with respect to the theme of
that particular course. If they did not send in a paper several weeks before the
beginning of the course, participants were not admitted to the remaining
courses.

For the admitted students (and their political parties or organizations as
well) no costs were involved in attending these courses. Everything was free:
traveling to and from Budapest, housing and meals. In the beginning the par-
ticipants were also granted a scholarship they could use to cover the small
costs during their stay (presents, drinks in the evening etc.). It is clear that
participating in these courses was extremely appealing. From the beginning it
was therefore absolutely necessary to prevent the coming of “tourists” who
used the opportunity to come to Budapest and made a holiday there. So 1
remember some Russian girls and boys who attended only the first day and
disappeared the next day into the city. Immediately we gave them the choice
between attending all the courses and to participate actively or to go back to
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Russia without any delay. As far as I can remember they chose to attend the
courses, but showed such a disinterest in what was going on that they were not
invited for the rest of the courses. The courses were organised by the Robert
Schuman Institute and sponsored by Christian Democratic (and conservative)
parties, foundations from — mostly — Western Europe. I am proud that my par-
ty, the Christian Democratic Appealthrough its Eduardo Frei Foundation have
sponsored many of these courses.

The aim of the courses was not only providing information, but training
skills as well. For a politician and leader in society it is necessary to be able to
deliver a vivid and convincing speech. He or she has to be a good debater as
well. This means having the ability and the mentality to debate in a convincing
and honest way. In the end only trustworthy politicians and leaders survive.
Several times we used a video camera. Nothing is so informing and confronting
(1) as seeing yourself on a video!

The lectures formed the main structure of the courses. They were given by
lecturers from Western Europe, mostly connected with the sponsoring party
and by lecturers from the new democracies in Central and Eastern Europe.
After each lecture there was a good opportunity to discuss the topic. Some-
times we started with a workshop. In some groups the participants discussed
some questions about the topic that were put by the lecturer. After reporting
the results of the discussion in a plenary session the lecturer started his lecture
involving the opinions of the participants in his lecture. It is a good way to
arouse the interest of a group in the topic of the lecture.

Workshops were not only used as starting point for a lecture but also to
discuss certain topics more deeply. Sometimes we used the workshop for a
play. I can remember three examples. The first play was the following. “Dis-
cuss and answer this question in small groups: The EU grant your country an
extra gift of EUR 50 million. How would you spend this money?” There was
always a very vivid discussion comparing the choices of the different groups.
Its was an important play because the ability and the readiness to make choices
and to formulate priorities is necessary for every politician.

We used also another play: “Imagine your group are the local authorities of a
village near the border. On the other site of the border a group of nearly five
thousand refugees (men, women and children) want to cross the border and to
come to your village. The population of your village is strongly opposed against
more refugees. What will you do?” We filmed the discussion in the local authori-
ties and afterwards we discussed the way in which the problem was solved by
the local authorities and the role of all the participants in that process. It was an
interesting play because it showed that being a politician also means being a
moral leader. As a politician you have to show leadership and you must take
sometimes painful decisions, sometimes even against the opinion of the majority.
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The last example is an interview. One of the participants interviewed anoth-
er participant about the question why he is active in politics in his country.
Which are his motives against the background of a very miserable and corrupt
political life in his country. We asked the other participants about the way of
interviewing by the interviewer. Was he asking the right questions? Was he
going on asking questions? Were the answers of the interviewed participant
convincing enough?

During the courses there were always special meetings about skills given by
well known specialists. So for many years now a whole day in the first course
was devoted to Team Building given in a very stimulating way by dr. Anna-
mdria Vary.

These are only examples of what we have done during these courses and
what we are still doing.

The Robert Schuman Institute has been offering these courses for more than
ten years. During this period there have been some changes. The number of
courses of a series was reduced to be able to organize more series and to give
the opportunity to more participants to attend the courses. The first three years
— as far as I can remember — I was the course leader of all the courses of a
series. One course leader is important because he makes a connection between
the different courses in a series. A series is also a learning process. Every
course enabled the participants to put the next step in gathering new knowl-
edge and skills. One course leader facilitated that process.

After some years it became clear that being the course leader of all the
courses of a series was no longer possible to combine with my job at the uni-
versity, so a different approach was chosen. Since that time I take care of the
first course of every series. My task is to make a real group out of the individu-
als. It really is a fascinating activity!

I have spoken so far about the structure and the content of the courses, but
what about the participants? Have they changed during these years? Without
any doubt!

In the first years, shortly after the fall of communism, the students were shy
and passive. If I tried to involve them in my lectures by asking questions their
reaction was one of embarrassment. I will never forget the reaction of a partici-
pant who said: “That is not the way a professor has to behave! You must not
ask us questions. You are the professor. You have to tell us how it is!” My
relaxed and interactive way of teaching was very strange for these students.
After some years the situation at the universities in their countries changed and
a vivid debate was possible.

Another point was that in the beginning many participants were very pessi-
mistic. They exuded resignation. Every time they emphasized that the situation
in their countries was hopeless and desperate. What could they do? It was very
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sad to see such bright young people in such a mood. We tried to give them
confidence in the future. We underlined that they were the hope of their coun-
tries and the future of their countries also lied in their hands.

After some years the pessimistic attitude faded away and the post commu-
nist generation consists of open, pleasant and cheerful young people, not very
different from my students in Amsterdam!

Therefore I fully agree with the decision of the Robert Schuman Institute
several years ago to open the courses for participants of the eastern countries
of Eastern Europe. Students from the former communist countries which are
now members of the EU do not need these courses more than my students in
Amsterdam. Let us concentrate our energy and money on the countries in
which the situation is still not very well.

I must finish my short contribution to the jubilee book. I am honoured and
grateful having had the opportunity to participate in these courses. It was always
a privilege to give lectures and have discussions with these young people.

The courses are a clear example of the very good work the Robert Schuman
Institute has done during these fifteen years!

I am grateful as well for having had the opportunity to meet such a number
of good and interesting people as lecturers from many countries, but especially
of the staff of the Robert Schuman Institute. Among them I like to mention
Marta Szalai, Erzsébet Z61di, Zsuzsanna Rudan, Kinga Szab6 and Szonja Lohr. It
has always been a great pleasure to cooperate with them!

I will end my contribution expressing my gratitude to the director of the
Robert Schuman Institute, Dr. Erhard von der Bank. Many years we have been
working together in friendship and mutual respect!

I congratulate the Robert Schuman Institute, its board, its director and its
staff with this jubilee and I hope that the Institute will continue its beneficial
work for the emerging democracies for many years to come!
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Impressions of a Politician as Lecturer
at RSI Courses

Michael Gabler MEP

EPP-ED Group in the European Parliament
Lecturer in courses of the RSI

For quite some years I took part as a lecturer in the
seminars and conferences of the Robert Schuman Insti-
tute in Budapest. Already before I became a member of
the European Parliament I was invited there, because I
had longstanding party and professional activities in
many Central European countries. Moreover I come
from Germany, a country that had partially also suffered
communist dictatorship from soon after the war till
1989. During many visits there I was not only aware
what people had gone through, but after the fall of the
wall T experienced how much especially interested young people longed for
information, how to organise an open society in general, transparent public
administration and democratic parties in particular.

In Central Europe, where no country had a full scale western “godfather” to
finance the bulk of the necessary transformation, the situation was more complex.
Single countries or parties were overcharged in realising the necessary help for
their new regained friends. And therefore T supported from the outset this ap-
proach of the EPP-ED Group to do something and offer our new partners courses,
seminars and conferences on how to organise a democratic society. I found many
parallels in discussions with what T had experienced in the Eastern part of Germa-
ny. One difference that sometimes seemed to exist was that there was less tenden-
¢y from Central Europeans than in former East Germany to romanticize certain
aspects of every day life or specific “socialist achievements” of the old days.

While in a first phase we were focussing more on how to rearrange life and
politics in the new democracies themselves, soon the focus turned towards the
preparation of these countries for EU-accession. Consequently some courses
were split for those who were to enter the EU by 2004 or 2007 and others for
whom it would take longer.

My impression was that contrary to what we are used to in western coun-
tries, where we are often educated towards a “culture of discussion”, my state-
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ments were too often taken for granted, so that in discussions I myself some-
times had to hint at where my own positions could be challenged.

Another interesting issue and real challenge for me as a lecturer has always
been to bridge the gap of socialisation with our common European project. We
Westerners had grown up naturally with this project, also of course because of
the outside pressure from the Soviet block that united us even over certain
minor differences. But now such outside communist pressure was gone, the
new democracies established, some states regained independence or were
even newly founded. So why proceed again towards a structure that takes
away some of the newly gained sovereignty?

To sum up my message: The EU has been a success-story ever-since it was
founded, eventually for all — the founding members, the later members, the
rich, the poor, the big and the small member states. However, the young par-
ticipants were of course sometimes doubting, whether there countries would
be welcome or not — quite some realism as a consequence of following with
great interest ongoing discussions in the old member states. For the future I
had to underline the challenges ahead that could only be addressed together:
globalisation, climate change, underdevelopment in large parts of the world
and later the phenomenon of terrorism.

To sum up: I am convinced that this new generation, not corrupted by dicta-
torship and having the chances that no previous generation in their countries
ever had before, is a real asset not only for their countries but also for the EU
as a whole. As they have seen such a lot of transformation and capacity for
reform in their own countries, they do not accept arguments of the old member
states that reform is going too quick or too far. As their countries have made
their way successfully, from a lower point of departure as far as living standard
is concerned, there is no reason for others to pretend not to be able to address
the necessary reform steps. This new generation from Central Europe will
become the driving force for a modernised Europe that can stand the challeng-
es that lie ahead of us.

And if we from the EPP have contributed a bit to this we can be proud
thereof.
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Some Thoughts about Roles in a Training Group
and the Birth Order Theory

Dr. Annamaria Vary

Trainer and Psychologist

The question “who am I in relation to the others” is
raised already during the first meeting in all groups. At
the RSI training programs the group includes members
from more than ten countries and this question be-
comes even more important from the point of view of
the individual. The fantasies and expectations before
joining the group may include historical stereotypes as
well. What the others from e.g. country X which
reined over us or vice versa will be like? If we take

into consideration the fact that Serbs, Croatians, Ukrai-

nians, Moldavians, Albanians, Romanians, Macedonians and others get ac-
quainted, it is not so surprising that the question of the relationship to au-
thority appears both at conscious and unconscious personality levels.

In the first minutes of the seminar the group meets formally and members
are looking at each other with curiosity. However soon they reach an impor-
tant moment, a compulsory introduction. It seems that the first impression is
very important, in a few minutes they are faced with reactions showing how
much of attention, interest, sympathy they were able to evoke from their
peers. There are some who make great efforts to solve this apparently sim-
ple task, others make fun of it and there are those who seem not to under-
stand that it is a task which should be taken seriously because life brings
many occasions where they have to introduce themselves quickly and effec-
tively.

It is a challenge for every formal group leader, right at the beginning and in
the possession of the least information, to find out who is going to apply for
the informal leadership in the group and how the others will relate to him or
her. There are always clues which show that a person wants the others to ac-
cept and follow him in these very first moments. This is an ambitious goal, so
much the more because almost each member of the group has already played
with this idea and has a leading role in his daily life.
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Those who find introduction important surely develop an entry which will
not be forgotten by the others. Of course it can be done in several ways, with
emotion, with substance and creativity or superficially with cheap humour. It is
not easy but possible to find out after the first contact which role is going to
take the individual in the given group.

There are clear and easily recognisable signs of striving for leadership, the
most important being that such a person speaks a lot without being aware of it.
He or she seizes the opportunity — if not the power itself — to speak very often
and passes the word reluctantly. During small group exercises he or she takes
spontaneously the leadership and the others, who feel safe when somebody
gives orders, do not mind it. Other signs of the fight for power are: competing
with the formal leaders of the group, showing dissatisfaction and initiating
changes very often without a reason.

From the point of view of group dynamics these are natural phenomena,
which occur every time and everywhere and which fade as much as the mem-
bers find their proper role in the group. The question is who are those people
who take up this role quickly and without worrying about failure?

In one of the RSI groups it was one of youngest members who made it clear
from her first word that she wants to play a leading role. As an introduction she
made funny associations to the letters of her name and spoke a lot whatever
the topic was. Her sentences usually started with “But I do not believe you” or
“It is not true for me”, “I know the solution”. Later during one of the exercises
it could not stay unnoticed that she gave orders outrageously to the others
ignoring their resistance.

What makes one to strive for power? There are many answers to this ques-
tion but let’s discuss only one of them now. It is an interesting question how
the order of birth influences our personality. Alfred Adler (1870-1937) Austrian
psychologist was the first to study the question and since then it has arisen
again and again whether the order of birth has anything to do with personality
development and the relationship to leadership. Some surveys seems to prove
that in responsible positions the percentage of first born is very high.

The subject was ‘reinvented’ by a contemporary United Methodist Minister
doing psychotherapy, Cliff Isaacson, who made a psychological typology
based on it. According to him there are five clearly distinguishable types, as
follows: the only child, the first born, the second, third and fourth born. There
are many exceptions to chronological birth order so your psychological birth
order may not match your placement in the family. For example when the
difference in age between the first born and the second one is more than 5 year
they both might develop as only children.

In the international groups I met at RSI there were mainly first born or only
children and a few second born ones. In some of the groups half of the partici-
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pants were first born. Probably there are less and less large families and there-
fore third or fourth born participants occurred only once in a blue moon.

During the team-building day we made an exercise in which the partici-
pants were working in small groups according to their order of birth. Each
group collected childhood experiences which could be connected with the
preference for a leadership role. Usually small groups of first born concluded
that they has got used to being the biggest, the smartest and having the respon-
sibility for others. Rarely they mentioned their bad feelings related to younger
siblings because this feeling has fallen deep in the unconscious.

According to the theories the first born comes to feel unloved through the
perceived loss of mother’s love to the new baby. This child mentally trades
love for attention in the forms of respect, admiration and approval, seeking
these in the place of unconditional love. One of the most obvious ways to get
respected is to take a leadership position. Therefore it is not a surprise that
many leaders seem to be first born children.

Whatever is the motivation for becoming a leader it is important to know
our drivers. To take responsibility for others and to accept the risk of a leader-
ship role are valuable traits. Groups need leaders and the members are ready
to project and see on them their own qualities and desires.

However, one of the most famous sentences of Alfred Adler tells: “The striv-
ing for personal power is a disastrous delusion and poisons man’s living to-
gether. Whoever desires the human community must renounce the striving for
power over others” It is obvious that the effective and successful leadership is
not looking for dominance but takes responsibility for the problems of a com-
munity.

The first step in recognising and respecting the needs of others and taking
responsibility is to have a clear picture of our own needs, role preferences,
strengths or weak points which makes us to enter conflicts, to compromise or
to become vulnerable and give up.

You can start self assessment in many ways, for example by learning more
about your role in the family of origin, your patterns you learned there, accord-
ing to the birth order theories. Enjoy your travel to deeper self knowledge!
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Benefits of the RSI Courses in my Political Career
on the Way to the Ministry of Defence

Martin Fedor

Minister of Defence, Slovakia
Participant in the RSI series “Young Leaders” 2000/2001

I tremendously enjoyed the time that I spent in the
frame of the Robert Schuman Institute’s course for
young leaders. Very rarely before — and, indeed, very
rarely after — have I experienced such a useful mix of
theoretical and practical knowledge delivered in a sin-
gle course. The Institute demonstrated its golden hand
in selecting excellent instructors, putting together an
interesting agenda and wrapping everything into a con-
vivial, inspiring atmosphere. A
Omnipresent during the course was the figure of
Robert Schuman, whether explicitly or implicitly. His ideas continue to shape
the European discourse today. Since its accession to the European Union in
2004, Slovakia has sought to be a full-fledged member. Adapting to NATO and
EU membership and anticipating changes in the security environment, the
Ministry of Defence has taken a fresh look at its Strategic Defence Review. Our

| .

new Defence Strategy states the aim of shaping, fulfilling and strengthening the
European Security and Defence Policy. Our planning is now based on NATO
standards, which are common to both organizations, and will allow our Armed
Forces to act in the full spectrum of NATO, EU, United Nations and coalition
missions. In 2009 and 2010, two EU battle groups with Slovak participation will
be on standby: one with the Czechs, the other with Poles, Germans, Lithuani-
ans and Latvians. We are becoming a solid contributor of security — and a
staunch promoter of the interests of Slovakia and its allies — in places far away
from national territory.

The United States has been the European Union’s closest ally from its incep-
tion; indeed, Washington’s commitment to European security made European
integration possible. Our greatest challenge now is to maintain dialogue and
unity. We should use pragmatically and creatively the multiple fora that have
evolved through decades of interaction. Usability should not be limited to
forces; it must include our institutions as well. Sometimes, the political chal-
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lenge is to put reason first. There is no room for duplication and waste, let
alone the waste of political credibility. The European Union is going defence;
it must learn from, and draw on, NATO. NATO is going civilian, and it must
learn from, and draw on, the European Union.

Slovakia’s defence will, as it has, pursue the twin tracks of reform and inte-
gration. We are committed to increasing the deploy ability of forces, double-
hatting them for the use by both NATO and the EU and training them accord-
ing to single standards. Robert Schuman would have recognized the driving
tenets of Slovakia’s approach to building institutions and capabilities: pragma-
tism, complementarity, transatlanticism.

Our future, individually and collectively, is Euro-Atlantic. My country as-
pires to a full-fledged membership in a full-fledged Community.

I am delighted to extend my congratulations to RSI on the 15" anniversary
of the Institute’s founding. It goes without saying that I recommend RSI courses
and conferences to anyone interested in public life and service.
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What do I Benefit from the RSI Courses in
my Position as Deputy to the Vice-Prime Minister
and Deputy Minister of Justice

Ivo Hartmann

Deputy to the Vice-Prime Minister

and Deputy Minister of Justice, Czech Republic
Participant in the RSI series “Young Leaders” 2001/2002

When the Robert Schuman Institute round of seminars,
which I attended, finished, the Czech Republic had just
a few weeks to go before the parliamentary elections.
Four years before the elections in 2002, I took part in
preparation for a programme in my capacity as chief
advisor to the chairman of the opposition political par-
ty, which we wanted to implement in our country after
the elections. I participated with the opposition on pre-
sentation of this programme for four years. It was in the
last year before the elections that we were closing in on
the finish line. And it was in just this critical year, that I also actively attended

the series of seminars, held at intervals of several days in many beautiful cities
around Europe — from Tallinn to Krakow, Budapest, Brussels, Vienna and
Paris. I had an amazing opportunity thanks to these meetings to prove my own
knowledge and skills. T remember the practical lesson on public performance
and presentation to this very day, which I went on to use in the pre-election
campaign. Discussion about European integration, economic policy, foreign
and security policy and the values of civil society also enriched me with a wide
range of information and useful arguments. I really did appreciate the fact that
there was solid attendance by many young people with similar interests from
what were at that time candidate countries for the European Union. This en-
riched all discussions with a range of specific and valuable points of view and
experience from various countries, which we were able to jointly communicate
in the end. I established very close personal ties with many people, which I am
developing to this every day. We are still in contact after four years and are
able to appreciate the advantage of knowledge, which flows from our mutual
understanding.

After the elections in 2002, the government changed in the Czech Republic.
I became the First Deputy Minister at the Ministry for regional development. I
was especially responsible for investment policy, the European structural funds
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and the Cohesion fund, regional policy, the tourism industry and public pro-
curements. I frequently appreciated the week-long-internship at European
institutions, which the Robert Schuman Institute organised for us in terms of
the educational cycle. That, which we had talked about in terms of the pro-
gramme in Brussels, I was soon able to use in a wide range of negotiations in
the EU Commission and in the European Parliament — first of all as a represen-
tative of a EU candidate country and now already as a representative of a mem-
ber country.

In 2004 personnel changes occurred in the Czech government. I received
new tasks, too. I became the Deputy to the Vice-Prime Minister and Deputy
Minister of Justice. I was entrusted with care for the governmental and parlia-
mentary agenda department, reform to financing — launching projects of public
private partnership in the administration of justice and the prison system as
well as coordination of several governmental councils — especially the Govern-
ment council for non-governmental, non-profit organisations, the Government
council for human rights, the Governmental council for matters of the Romany
community, the Government council for national minorities and certain other
ones. [ also began to participate in preparations for adoption of the Euro as the
currency of the Czech Republic in terms of a national coordination group. Still
today when I am preparing for an appearance in terms of the human rights or
non-profit organisation agenda, I often look over notes from the courses or-
ganised by the Robert Schuman Institute. I am convinced that I will still be
using the findings and know-how gained thanks to the Robert Schuman Insti-
tute for many years to come. I am also grateful to the Institute for the opportu-
nity it provided me with of establishing many personal friendships, which
continue to this very day. I would sincerely like to thank the RSI for all of this
and to wish it much success in its praiseworthy operations in the future.
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Benefits of the RSI Courses for my own Career
— on the Way to the Latvian Parliament

Mibails Pietkevics, MP

Deputy Chairman of the Parliamentary Group of the People’s Party,
Saeima of the Republic of Latvia

Participant in the RSI series “Young Leaders” 2001/2002

Today, when I look at the certificate issued by the Robert
Schuman Institute about my participation in the series of
courses “Leader in a Civil Society”, I remember all the
staff, lecturers, participants and every single one place
where the courses were held. Likewise, I remember the
path that has been gone from the ordinary member of the
People’s Party of Latvia and the board member and Dep-
uty Chairman of the youth organization to the Member of
the Saeima (Parliament) of the Republic of Latvia and
Deputy Chairman of the Conservative Parliamentary
group. I have to say that this path was long and interesting and the series of
courses organized by the Robert Schuman Institute took a significant role in
my career. I gained a better understanding about the conception of civil soci-
ety, about the political parties and their role and sense in forming the civil
society as well as a lot of innovative information about foreign and defence
policy in the common European Union and a real know-how about the func-
tion of various European institutions. Considering the fact that the series of
courses were held in the period of 2001-2002, and Latvia was not a member
state of the European Union, all the knowledge T gained was very useful for
both campaigning before referendum on Latvia’s accession to the EU and my
further activities in the Parliament.

It is for sure that I was looking forward to every upcoming lecture with a
great impatience and altogether we had five series of lectures. Even more, 1
remember that I was sick when I went to the Vienna course.

The courses were extremely well considered; the themes for the lectures
and lecturers were chosen skillfully. T think that a good thought was the idea
that every participant had to write a short essay about the actual theme that
was expected to be discussed in the upcoming course. I have kept in mind
that a useful practice was that all the essays afterwards had to be presented
for the other participants. Therefore, I was able to improve my knowledge in
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public speech that is especially important for every politician. I also improved
my English language skills.

The participants of the courses were successfully recruited taking into ac-
count the principle of proportionality from all the applicant countries of that
period. Young, active, joyful, friendly and at the same time politically experi-
enced — that’s how I remember my colleagues from the courses with whom 1
spent an unforgettable five weeks together.

The contacts that each of us gained from the Robert Schuman Institute
courses are invaluable. It means that today, I don’t have a problem to call nei-
ther the Minister of Defense in Slovakia, neither the Sate Secretary of the Minis-
try of Justice of the Czech Republic and all the participants from my course are
always welcome to visit me in the Parliament of the Republic of Latvia.

I believe that the Robert Schuman Institute is doing a great job. I wish you a
lot of success in the future!

And once again, thank you for everything you did in my carrier!
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The Robert Schuman Institute and
my Political Career

Andriy Strannikov
Director of the Institute for Political Education Ukraine, Kyiv
Participant in the RSI series “Young Leaders” 1996/1997

My public and political life started with the inception
of Ukrainian independence. I got involved in politics in
1992 by participating in a student protest rally support-
ing the dissolution of the acting Verkhovna Rada and
the adoption of a new election law based on multi-
party system. One of the benefits of Ukrainian inde-
pendence was the change from a single-party system to
multi-party one as different political parties began

active development and growth after 1991. In 1994, 1 .‘

became a member of the Christian-Democratic Party of

Ukraine and one of the founders of its youth organization — the Christian-
Democratic Youth of Ukraine.

We realized then that young people in any country can become the driving
force of democracy, that they can give adequate assessment of the existing
political situation in their country and act effectively to uphold law and princi-
ples of civil society. What is most important is that there is a large number of
publicly active young people in Ukraine, interested in participating in the
country’s political life and willing to stand up for their rights and interests.
Our main impediment then was the lack of knowledge and experience in all
fields of life of civil society. Ukraine at that time did not have a strong pool of
its own public organizations, which could provide the necessary knowledge
necessary for leaders and activists of public youth organizations to work ef-
fectively. There was only one way out — to learn from the leading European
states.

The first building block of my political career was series of seminars “Leader
in Democracy” organized by Robert Schuman Institute, which I attended in
1996-1997. Topics covered during five sessions of the seminar helped me to
get a better understanding of the basic institutions of civil society, human
rights, EU structure, cooperation between EU and other European states, main
political movements in Europe, as well as improve my public speaking, debat-
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ing, negotiating skills and much more. Furthermore, Robert Schuman Institute
and Eduardo Frei Foundation helped to organize a study visit to The Nether-
lands in 1997. The visit provided an opportunity for participants, including me,
to learn about the practical experience of the Dutch political parties, coopera-
tion between government and self-government bodies. However, besides
knowledge and skills, through courses organized by Robert Schuman Institute
I learned how to pass on this knowledge to my colleagues: subject trainings for
activists of public youth organizations and representatives of political parties
with participation of European experts will, undoubtedly, help in the develop-
ment of civil society in Ukraine.

Besides the necessary education, participating in programmes organized by
Robert Schuman Institute helped me to develop a network of useful acquain-
tances and contacts. It was during the leadership seminar in 1996 when I met
Jan van Laarhoven (The Netherlands) and learned about Robert Schuman Fon-
dation (France, Paris). In 1997 I organized the first seminar for members of the
Christian Democratic Youth of Ukraine; in 1999, we organized a series of semi-
nars for activists of Christian People’s Union political party. Each year, the
number of events and partners who helped my colleagues and me pass on
political knowledge to the growing number of young activists and party lead-
ers increased. Thus, in 2000-2001, we organized a number of educational
seminars for members of different right-centre parties under the heading
“Working together!” and a number of training seminars for candidates to local
councils in 2002 elections. It ought to be noted that close to 40 % of our partici-
pants were elected to local councils and became deputies on different levels.
The result of the inter-party seminar “Working together!” was the founding of a
public organization “Institute of Political Education” in 2001.

Looking back and analyzing the effects of participating in educational pro-
grammes organized by Robert Schuman Institute, I can say that my political
career was influenced in two ways. The first was the victory on local elections
in Kyiv (I became a deputy of Kyiv city council) in 2002. Currently, I head one
of Kyiv’s regional party election headquarters in elections to the Verkhovna
Rada and local councils. The second was the understanding the importance of
educating young activists of public organizations and political parties for the
development of civil society in Ukraine. Having realized that, together with
like-minded people we founded the Institute of Political Education, which
focuses on:

— studying and promoting classical European political movements;

— helping young people to improve their political skills by teaching them
the basics of party management, working with mass media, effective public
speaking techniques, etc;

— analyzing current political situation in the country.
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I consider establishing the Institute of Political Education one of the most
successful ideas T have managed to implement thus far. Currently, our institute
has five permanent employees and representatives in all Ukrainian regions.
The institute cooperates with Eduardo Frei Foundation (the Netherlands),
Konrad Adenauer Foundation Representative Office in Ukraine, Hanns Seidel
Foundation Representative Office in Ukraine, Robert Schuman Fondation
(France), Westminster Foundation for Democracy, Soros International Founda-
tion, USAID (USA), and OSCE. In 2005, we carried out 48 different events,
including leadership schools for youth, educational seminars for political party
managers, and conferences. This all would have been impossible without
experience got education from Robert Schuman Institute first.

We continue cooperation with Robert Schuman Institute. Practically all of
our employees and members participated in training seminars in Budapest at
various times. Every year we aim to find active young people to participate in
educational programmes organized by Robert Schuman Institute.

Summing it all up, I would like to stress that the influence of Robert Schu-
man Institute is measured not only through individual achievements of partici-
pants of the Institute’s various programmes, but also through the intensification
of democratic processes in post-totalitarian countries. I had a good example of
that during the Orange Revolution in Ukraine. I realized that, thanks to interna-
tional non-government organizations, a whole generation of youth was
brought up in Ukraine — young people who will do their utmost to live in a
civilized democratic country. The contribution made by the Robert Schuman
Institute into this process across Europe is essential.
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My Memories of the RSI Courses and their
Benefit to my Professional Career

Vajka Ciric

Party of Democratic Progress (PDP), Bosnia—Herzegovina
Vice-president of the State Youth Council

Participant in the RSI series “Young Leaders” 2001/2002

It is a real challenge to describe the extensive impact
the RSI has had on my political career as well as on my
further education so far. The courses of the series enti-
tled “Leader in a Democracy” from 2001 till 2002, in
which I took part as a representative of the Party of
Democratic Progress from BH, shaped my political
views on change in my country and my vision of its
future. All four courses with intensive programs
touched specific areas of importance for the under-
standing of democratic institutions, diversity, economy
and foreign and security policies. The organisation of these courses did not only
show a high level of professionalism, but also the solid reputation of the RSI as
an institution dedicated to educating young politicians from all over the region.
The lectures were of excellent organisation with an experienced interactive
approach, which aimed to develop self-critical views and new perspectives. Their
political and professional background enabled us to understand modern demo-
cratic processes as well as the diversity of political issues important to our
concern. Furthermore, the basic goal of bringing young people involved in the
political life of their countries together and encouraging them to learn from each
other and work together, was not only successful but also, helpful for every
participant. Upon completing our participation in the programme, we were
aware that our opinions had changed and we had built a small but worthy net-
work. I am really grateful for meeting such a group of young successful people
from the region, with the ability of cooperating together and developing mutual
respect. However, the biggest contribution could be seen in our further political
involvement. For me, personally, this represented not only the challenge of edu-
cating others what I was taught, but also acting upon it. In that sense my cooper-
ation with the RSI continued until today.

My first aim was to spread the knowledge among the local youth branches
in my party and to influence the party policy on a national level through my
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position as a member of the main board. As a result of my efforts I was invited
to participate in an OSCE project in 2002/2003 called “The Successor Genera-
tion Initiative”, which aimed to contribute to the development of youth policies
in the country. The published document has been used as a guideline for the
next generation, NGO’s, municipal officials and governmental officials in-
volved in youth policy action plans.

During this project my cooperation with different instances of the govern-
ment became closer and as such it resulted in my appointment in the “Select
committee of experts for youth policy indicators” at the CoE in 2003. At the
same time I was also appointed as a member of The Steering Committee for
Youth at the Secretariat for Sport and Youth in RS government. Finally, in 2004/
2005 I was appointed in several commissions in the local government. During
this time I extensively used my knowledge and accomplished education from
the RSI courses, and became vice-president of The State Youth Council.

Most importantly, the greatest benefit of my studies at the RSI was the op-
portunity to gain huge experience in politics on various levels — learning how
to become a policymaker and developing personal organisational skills as well
as an interest in international relations. As a result I won a Chevening scholar-
ship last year and at the moment I am doing my MA in International Relations
at the University of Durham. I consider this as another stage in my professional
career and the path to future political challenges.

Therefore, my thanks goes to Dr. von der Bank, Kinga Szab6 and Szonja
Lohr, the RSI team which partially helped me to become the person I am today,

and will become in the future.
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My Personal Benefits from the RSI Courses
for my Political Career

Mato Zeljko, B.Sc.

Demokratski Centar, Croatia
International Secretary
Participant in the RSI series “Campaign Management”

I have only just recently got acquainted with the Robert
Schuman Institute when I attended two classes in Buda-
pest last year. I have learned very quickly that it repre-
sents investing in the future of politics and the future of
politics is in young people for sure, and therefore they
need to be taught how to be leaders and how to apply
Christian democratic values in Europe today and tomor-
row. Leaders are born, not made. Of course, they need
to be taught exactly how to lead and how to succeed in
their own parties. Although T am only 25 years of age, I
rose quickly from a member of the youth organization, to the president of the
youth organization, to the president of my party for my hometown Split and
finally to the position of the International Secretary of my party today. T was
extremely lucky to have attended two very good classes in Budapest held by
the Robert Schuman Institute where T had a chance to hear about specific top-
ics and participate in useful workshops. How did it help me?

I was surprised to see that long after the seminar was over, I still remem-
bered very well what I learned from the lecturers about how to be a leader and
how to make my own party stronger. The lecturers, who were picked very
well, made an effort to pass on their knowledge and experience to me. I
learned how to deal with my party members — how to make them happy and
proud for being members of Demokratski Centar, how to attract new members
each day, how to raise funds, and most of all how to — communicate. I've
learned that communication is the basis of all success. It is only through means
of communication that T am able to succeed and to be recognized as a good
leader both by my members and my party leadership.

In countries who are struggling with transition today, we are witnessing that
constitutions have changed, directions have changed, communism has been
replaced by capitalism and countries have changed completely in terms of
focusing towards the West. The problem remains — politicians are the same.
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The Robert Schuman Institute focuses on young leaders, people who have not
been contaminated by “old school”. Party leaders are fed up with the same
people for years and decades, because the people do not want them anymore.
In my party, Demokratski Centar, I was recognized as a young leader and was
appointed International Secretary. I am today thankful that I have spent some
time learning about how to be a politician with the terrific lecturers in the
Robert Schuman Institute from all over Europe and it was their diversity above
all that made them so great. It is amazing how a person attending those semi-
nars looks at the lecturers. It makes you want to say, “I want to be just like that
in ten years, I want to have that knowledge, I want to have that kind of experi-
ence, I want to be a politician like that. I want to have answers to questions
just like these people do.”

Demokratski Centar is the only party in Croatia that recognizes the impor-
tance of pushing young people, putting them in charge, but first and foremost
giving them the necessary knowledge. Robert Schuman Institute is a perfect
example of how to educate young leaders and how to make them more inter-
ested in politics, as well as making them useful to their parties as people who
can be counted on when the time comes. This is why [ am certain I am and will
be useful to my party, and although I am now the International Secretary I will
be happy to attend other classes, events or other invitations I might get from
the Robert Schuman Institute. I will certainly recommend other young leaders
in Demokratski Centar to go and participate.

I will personally participate in many events, because the Robert Schuman
Institute taught me that communication is everything — meeting new people,
discussing various topics, learning about their parties and their roles and I had
a chance to do just that aside from a day long seminar.
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How do I Use the Experience I Gained
during the RSI Courses in my Career?

Berit Teedidir
Estonian press officer in the EPP-ED Group 2003/2006
Participant in the RSI series “Young Leaders” 1999/2000

By the time I started the course for young leaders at the
Robert Schuman Institute in 1999, I have already had a
long experience in international cooperation, mainly in
the field of arts. In party politics I had been active for a
year, which meant also communicating with interna-
tional organisations and political partners, juggling
facts and figures, representing positions and visions.
Literally — “re-presenting” the positions of my party or
superior, not my own.

The RSI courses provided me with a different forum.
In this small but active group I represented myself, T was free to discuss and
argue on the basis of my own knowledge and perceptions, all of it without a
burden of speaking on someone’s behalf.

For me the most interesting part of learning has always been the process of
conception of new ideas, which is firstly driven by programmed lectures and
then vastly expanded by the discussions after. These discussions, which often
involved both course mates and lecturers with a Weltanschauung similar to
mine, I enjoyed the most. I also found very useful the training aimed at improv-
ing our personal skills and way of expression, increasing our self confidence as
future politicians.

The RSI courses expanded my international network. It has increased signifi-
cantly since then, and it still involves some of my co-learners and trainers from the
Institute, two of whom I was happy to meet again and work with until now.

Most of all, the RSI course and the traineeship with the Group of the Euro-
pean People’s Party and European Democrats that followed a year after, gave
me an impression of where T would be heading to, when I was nominated to
the EPP-ED Group in 2003. Somehow, however, this international experience
proved to be completely different. The cosy multinational environment of RSI
was replaced by an enormous forum of the European Parliament, where T was
no longer a participant with a speaking right. Or perhaps not yet.
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I am extremely pleased that the courses of the Robert Schuman Institute “set
the snowball rolling”. It helped me proceed on my path inspired by curiosity
i.e. to be in the centre of things, where everything is happening, and by a rath-
er idealistic wish to make a difference. I have faced many interesting and use-
ful experiences, where the benefits of the RSI courses have come more than
handy.

Equipped with this knowledge and insight T am ready to face new challeng-
es. The snowball is somewhere half-way.
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My Experience with RSI

George Robakidze

Office of State Minister of Georgia

on European and Euro-Atlantic Integration, Georgia
Participant in the RSI series “Young Leaders” 2001/2002

Dear friends, in this small essay I would like to express
my gratitude towards Robert Schuman Institute. My
name is George Robakidze and at the present time I
work at the Office of State Minister of Georgia on Euro-
pean and Euro-Atlantic Integration as a Deputy Head of
European Integration Co-ordination Department.

My first contact with RSI was in 2001. As a member
of one of the Georgian political student organization I
had a fortune to be nominated for RSI 2001/2002 course
“Leader in a Democracy”.

I will remember RSI courses for three main reasons, first it is a quality train-
ing, second networking and friends gained during the program and third the
grate time which I had. It was a unique experience to live in Budapest with 20
other your coevals from different central and eastern European countries, share
experience, ideas, undertake intensive training and of course have a great fun.

During the program together with the valuable theoretical knowledge
gained through interactive training provided by highly professional experts,
who were personally involved in transition processes of Central Europe, T
would like to mention the importance of networking opportunity. For me to
study and to discuss different issues with young people who share the same
values, from the countries which face the same problems as mine was a once
in a lifetime experience.

At the end I want to say that time spend in Budapest will always remain as
a pleasant memory in my life. Sightseeing, cultural evenings, sport events and
of course parties, parties and parties what could be better.
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How the Courses of the Robert Schuman Institute
have Influenced my Career?

Zivilé Andrénaité DidzZgalviené
Lithuanian press officer in the EPP-ED Group
Participant in the RSI series “Young Leaders” 1999/2000

In 1999 1 was nominated by the Homeland Union and
its youth branch — Young Conservative League to take
part in the seminars and trainings organised by the
Robert Schuman Institute (RSD. The topic was “Leader
in a Democracy”. In autumn 1999 — summer 2000, I
together with other young people from the Eastern and
Central European countries had several seminars dedi-
cated to the different political topics as foreign affairs,
economy, social affairs, culture and education, etc, in
RSI in Budapest, Hungary. The series of these seminars
were concluded in Brussels, visiting the European Parliament, NATO head-
quarters, meeting the politicians and the representatives of the Robert Schu-
man Foundation.

Looking to the past several years after courses in the RSI, T admit my prog-
ress. Maybe it is just unavoidable as every year, every job and every experience
gives some positive improvements of your skills, knowledge, and “know how”
feeling. However, I would like to emphasise that the courses in the RST made
the huge impact on my development as personality and professional.

I came there as young politician and political scientist. After graduation of
my university studies in comparative politics and being involved in the activi-
ties of my political organisation I already had the theoretical and practical
knowledge what is the politics and how the powers interacts in national and
global political scene. However these knowledge and skills required the pre-
cise system and further vision. After the courses in the RSI the knowledge and
information, T had before, found the right places.

During the courses we had the lectures on particular topics, afterwards we
were always encouraged to present our opinion and defend it. These discus-
sions and exchanging the views with our lecturers and other young ambitious
politicians from the Eastern and Central Europe were very interesting and
valuable for me. I have learned more about the different countries as well as
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improved my practical skills how better to argument my position, make an
interesting presentation and communicate with the people of different social
and cultural backgrounds.

The courses at RSI helped me to find very good friends all over Europe.
With some of them I am still keeping contacts, and with my Estonian colleague
I was happy to start working in the EPP-ED Group in the European Parliament
in 2003.

The experience I got in the courses of the RSI helped me to create the vision
of my future career, understand better who I am and what job I would like to
have. It proved to me the importance of taking a part in the decision making
process and being involved in politics. I improved my communication skills
and deepened the knowledge in political science. For me, being a citizen of
Lithuania, a country, which had become independent and free from the soviet
totalitarian regime a decade ago, it was an excellent opportunity to learn more
about the democratic transition as well. The experience I got in RSI I consider
as very important for my future professional development.

I would like to thank the RSI for this excellent opportunity. I much appreci-
ated all the organisational arrangements, kind help, and sincere care the staff
of RST headed by Dr. Erhard von der Bank, had provided for us.

The studies at RSI have proved the Lithuanian proverb: “The knowledge is
not heavy; you do not need to carry it on your shoulders”. In opposite, it push-

es and drives you further on.




Impact of the RSI Courses on
my Personal Career and Benefits
for other G 17 PLUS Course Participants

Radomir Smiljanic

G17 Plus, Serbia and Montenegro

Vice President of local parliament

Participant in the RSI series “Young Leaders” 2004/2005
and Political Management 2005

When you find yourself living in a country where half of
young people wishes to leave and other half has al-
ready left abroad, and you are stacked with a bunch of
losers which all they say, think and do is in the past,
where everything is so different, a certain nerve gets
activated and puts in the motion your whole being.
What you can do is to change yourself or change the
system. I decided to do both.

By joining the G 17 PLUS, I have met a great number
of people willing to shake the previous system, and to
turn and open the whole community towards the future. Not by dealing with
high level politics, endlessly discussing the matters they can not change or
influence, but strike the local level politics, finding out the best solutions for
everyday problems of our citizens.

And so we started campaigning, by using the directions of National Democ-
racy Institute. Following the simple standardized instructions, my team made
me a first elected representative in a local Parliament. At that point we realize
the necessity of reaching a higher level of educating and training in order to
have a better promotion of our projects.

A few months later our office got a copy of an Application form for Robert
Schuman Institute course entitled “Leader in Democracy”. I immediately sent
my essay along with other necessary documents. As it says in the Introduction
document, the course brought together likeminded young people from South-
eastern Europe, and as I would like to add people on similar stage in their
organizations back home, same problems and same goals. The training started
with the Presentation Techniques, which has a great impact on my personal
life, and both professional and political career. It was the first skill I successful-
ly taught other members of our Municipality board and teams. Over fifty peo-
ple attended! The training was very useful because the parliamentary elections
were on the way. We won sixteen percent of the votes then. In professional
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sense, the training resulted in my including in Team for presentation the skills
of firefighting and using of the firefighting gear. None of my trainees had
flunked their final examination.

The minority issues also had an influence on my involvement, specifically in
area of lobbying and fundraising in order to publish their books, helping orga-
nize exhibitions, solving the problem of heating, plumbing and acclimatization
of their clubs and offices, in one word helping our citizens to reach the quality
of living that they deserve.

The skills and knowledge gained on RSI courses greatly helped in promot-
ing the eco and country tourism, for which Uzice region has great potentials.
As a president of the Municipality country tourism commission, I have man-
aged to establish a team of experts qualified enough to issue a certificate for
those who could offer a certain capacity in country tourism. Especially after a
world famous movie director Emir Kusturica decided to invest in building an
ethno village in Mokra Gora, making the Sargan Eight railroad more interested
both for Trainspoters and other tourists from all around the world. The infor-
mation that the railroad station Mokra Gora sold almost equal number of tick-
ets as Belgrade railroad station speaks for itself.

During the last several months, the process of negotiating for support of
G 17 PLUS to the local majority gave its results, and now we are in position to

98



have clear tasks which fulfillment will solve problems present more than thirty
years. Our involvement came after fourteen months of unsuccessfulness of
local politicians and has a great impact on our popularity. Firstly, we provided
project and funding for reconstructing of National Theater here in Uzice, then
we lobbied the Budget funding of a Covered swimming pool, reconstruction of
a laboratory and technical sector of a Health Center. Our agricultural team is
also conducting in the campaign of registration of farmers. The registration
offers opportunities in getting the necessary investments for production, and is
widely recommended, having in mind that represents the strategy of Ministry
of Agriculture.

Last, but not the least the Project of Ponikve airport. Last month, our MP
Ivan Zivadinovic organized the meeting in Uzice Chamber of Commerce. The
aim was to find the best possible model to activate the potentials in low bud-
get air traffic, air cargo traffic and custom free zone. Belgrade airport “Nikola
Tesla” is also interested to invest, having in mind the fact that Ponikve air-
port has the longest runway in Balkans, very few days of fog and great ca-
pacity telecommunication links. The promo flight is scheduled for Wednes-
day, May 17,

Those are a few main projects which are being conducted by people who
resigned to give up, who saw the opportunities and used their talent, love,
creativity and persistence to achieve goals which everybody talks about. In
moment where raw will, talent and persistence ends, comes the good and
effective education and training provided by Robert Schuman Institute in Buda-
pest. Without that, the positive energy runs down easily, people get dis-
appointed and there is no progress.

At the end, let me conclude with well known Chinese saying “If you present
a man with a fish, you will feed him for a day, but if you teach him how to fish,
you will feed him for entire life”.
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The Benetfits of the RSI Young Leader Series
for my Diplomatic Carrier

Robert Ondrejcsak

Counsellor at the Embassy of the Slovak Republic in Hungary
Participant in the RSI series “Young Leaders” 2000/2001

I was a participant of the Robert Schuman Institute’s
“Young Leaders” program approximately 6 years ago.
When I recall my experiences I can declare that the
one-year-long RSI course was extremely useful for my
professional progress and development.

First of all, it was an excellent opportunity to be a
part of an international team of young and dynamic
people — most of them students — from Central and East-
ern Europe.

The international “education staff” also provided an
excellent job. Their presentations and seminars helped to improve not only our
professional knowledge but also our presentation skills. These are very helpful
in my current position, but I used these experiences during my work in NGO-
sphere, too.

The international environment was also ideal to get to know each other —
which is perhaps more important in Central and Eastern Europe than in other
regions in Europe. It was also an opportunity to get to know the way of think-
ing of our friends from other countries in the region, but also their cultural and
historical viewpoints. We had space for very concrete discussions about politi-
cal scenes in Central European countries, shared our experiences and dis-
cussed the existing problems.

The international atmosphere also helped to improve our language skills,
including English and other languages. In some cases not only “bigger” lan-
guages like English or French but — for example in my case — Polish, too.

The whole project gave us opportunity to build new contacts or a whole
system of contacts with friends and partners from Central and Eastern Europe.
It has extremely positive potential for the future.

My colleagues from diplomacy and associated areas know very well how
useful these contacts are. For example, T am using these opportunities current-
ly in Hungary as a part of my day-by-day occupation. T have a lot of meetings
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with my Hungarian friends here in Budapest. A huge part of these contacts
were built during my participation in the Robert Schuman Institute’s “Young
Leaders” program.

So, I could only recommend the courses of the Robert Schuman Institute for
active and ambitious people, also with plans to be a part of the diplomatic
corps of their country.
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How Robert Schuman Showed me
the Way to Luxembourg

Martin Puc

Cabinet of the Slovenian judge at the Court

of First Instance of the European Communities
Participant in the RSI series “Young Leaders” 2001/2002

I had an opportunity to spend a year as a participant of
one of the last training courses for young leaders from
Central and Eastern Europe, organised by Robert Schu-
man Institute (RSD from September 2001 until June
2002. We were the last generation of participants from
the “soon-to-become” new members of the enlarged
European Union. This type of course was aimed to edu-
cate young people, involved or interested in politics, on
the themes of civil society, economics, public relations,
EU policies and EU institutions. As future members of
the enlarged Europe, we were at the same time discovering the similarities and
connections between countries in Central and Eastern Europe. The motivation
to learn and put into practice the gained knowledge about EU was very strong
and we all had our own “international” and political aspirations where to be in
the future. We have also grasped the ideas of Robert Schuman and other
founders of the EU and many of us realized that the idea behind unified Eu-
rope was something more than just the common market.

I know that some of my colleagues became successful young politicians,
even members of parliament. Some pursued international career, some be-
came fathers and mothers, myself included. The development of my profes-
sional career has soon led me to the very birth place of Robert Schuman: the
Grand Duchy of Luxembourg. I came here in 2004 to start working for Euro-
pean Court of Justice, one of the EU institutions. I have always wanted to
work in an international environment, to participate in the decision-making
on the European level and to contribute to the building of newly enlarged
European Union. The European institutions, at which I could only take a
quick glimpse during the study visit of our Robert Schuman group back in
June 2002, became a part of my life. I remember how I admired young profes-
sionals working for one of the political groups or members of Parliament, if
only T could experience the same international life and be in the heart of
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Europe... It seemed still so far when our country would be a full member of
EU, when we would be able to fully participate in the decision-making on the
European level. And than it suddenly happened, the dream of many decades
has become a reality and I was looking at the Slovenian flag, waving in front
of the European Court of Justice and being part of this historical moment for
both Europe and Slovenia.

The European quarter in Luxembourg looks much nicer than that in Brus-
sels. Although buildings are smaller, they are not hidden between new and old
houses that surround the European institutions in the Belgian capital. Here
they are all nicely grouped together on the hill of Kirchberg, around a kilo-
metre from the centre, a green area where there were fields and sheep only
some twenty years ago (actually you can still find some cattle chewing fresh
grass just below the conference building called Hemicycle). European Court of
Justice, European Court of Auditors, European Investment Bank, General Sec-
retariat of the European Parliament, part of the Commission, it is all there. It is
much quieter and less busy than in Brussels. Maybe that's why they put the
judges here and not somewhere close to Paris, Berlin or some other major
capital of Europe. Unfortunately I cannot use my political skills very often,
which I learned during the RSI courses or my youth political career in Slovenia.
Well, sometimes it does help to know how to speak up when you have to
defend the decision of the Court or when you present the work of the judicial
system to a group of visitors from Slovenia. But in general, after you master
your French and some other languages to communicate with your “European”
colleagues, job becomes as any other job. You see that EU has become a real
“machine”, thousands of people doing thousands of invisible things to make it
go forward.

The dream of Europe is becoming a reality, at least for those that live and
work in the EU institutions. Unfortunately we often forget why we came to work
here and what the reason behind this “machine” is. The EU employees fighting to
maintain their privileges; the administrators stamping and copying another pile of
papers; legislators writing drafts of proposals which will be thrown in the recy-
cling machines; politicians speaking and deciding on things that will never be
implemented by their own countries. Robert Schuman, whose memorial stands
across the hill of Kirchberg on the remains of an old fortress, would probably be
disappointed. On the other hand, looking at the growth of this Community and
the potentials it offers, he would probably add that European dream is far from
over, it has only just begun. His legacy stands on our shoulders, whether we
work for the EU institution or for the local government in our community. After
all, it is us, people, who constitute this Union, isn’t it?

103



Conferences

The Institute is organising international conferences on timely issues, such as
the strengthening and development of democracy and EU accession-related
issues for high-ranking politicians, public persons, members of parliament,
representatives of relevant ministries, local governments, chambers and politi-
cal NGOs, and the scientific area in the countries of the region.

Strengthening and Developing of Democracy
in EE/SEE Countries

While the Robert Schuman Institute continues to make its strenuous efforts in

the field of promoting the Idea of Europe, great importance have the burning

issues of the countries of Eastern and South Eastern Europe. Accordingly, the

Robert Schuman Institute has extended its activities over these countries and

will organise seminars and conferences on different topics, such as:

¢ Economy and moral values of societies in transition — democracy, legal state
and human rights

¢ Freedom of the media as a precondition for democratization

e Minorities and equal rights

in order to encourage the establishment and functioning of civil organizations,

thus promoting the development of civil society and democracy.

EU Accession-related Conferences

It is very important for each of the candidate countries to clearly understand
the specific requirements of EU accession and co-ordinate their preparatory
activities with other countries concerned. The countries in CEE that joined the
EU in the last round of EU expansion were facing a difficult time in order to
meet these very strict requirements after decades of communist mismanage-
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ment. The activity of Robert Schuman Institute in CEE countries contributed to
the necessary assistance and helped enabling the new members to catch up
and meet the tough challenges and prerequisites.

The conferences, organised by the Robert Schuman Institute proved to be
a very effective tool in providing a platform for the representatives of the
candidate countries to receive first-hand information from EU and other well-
known experts about the relevant regulations of the ‘acquis communautaire’,
including the standard EU terminology and to discuss the most crucial issues
and tasks.

Conferences 1998-2006

THE STRUCTURE AND THE AIMS OF A TRAINING INSTITUTE

June 1998, Budapest
The meeting was organised for institutes dealing with political education in
Central and Eastern Europe. The participants could hear lectures on the
responsibility of education as well as on the structure and different possibil-
ities of financing of an educational institute.

CIVIL ORGANISATIONS FOR THE DEVELOPMENT OF SOCIETY

October 1998, Budapest
Seminar for the representatives of Civil Organisations in Central and Eastern
Europe. The course was organised together with the National Association of
Large Families, Hungary.

EDUCATION AND TRAINING FOR THE EUROPEAN INTEGRATION

November 1998, Budapest
The internation